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University  Faces  Drastic  Cuts  in  Budget 

President  will  discuss  strategy  options  in  series  of  public  meetings 


BY  DAVID  TODD 


Record  low  transfer  pay- 

ment  increases  from  the 
province  could  force  the  University  to 
make  budget  cuts  in  the  next  four 
years  more  than  three  times  greater 
than  those  already  planned  unless  an 
alternative  strategy  can  be  found,  says 
President  Robert  Prichard. 

“It’s  an  urgent  situation  for  the 


University,”  Prichard  told  the  Feb.  6 
meeting  of  Governing  Council. 
Under  the  six-year  budget  plan  in- 
troduced in  1990-91,  the  University 
projected  base  budget  cuts  of  $3.1 
million  in  each  year.  In  the  absence 
of  any  other  “corrective  strategy,” 
Prichard  told  Council,  cuts  of  $9.7 
million  in  each  of  the  next  four  years 
would  be  necessary  “to  bring  us  back 
to  financial  equilibrium  in  light  of  the 


President’s  Report 
on  Medicine 
Looks  to  the  Future 

Numerous  errors  in  judgement 
caused  crisis 


BY  KARINA  DAHLIN 

THE  ACCUMULATION  OF  Nu- 
merous misjudgements  by 
different  individuals  led  to  the  events 
at  the  Faculty  of  Medicine  last 
November,  says  a report  by  President 
Robert  Prichard.  “In  reviewing  what 
went  wrong,  it  is  clear  that  there  was 
no  single  cause.” 

The  report  addressed  to  Robert 
McGavin,  chair  of  Governing 
Council,  was  presented  at  the  Feb.  6 
Council  meeting.  It  lists  eight 
changes  the  president  is  making 
in  the  operation  and  reporting  rela- 
tionships of  the  central  administration. 

Pointing  fingers  at  individuals  is 
not  helpful,  Prichard  says  in  his  re- 
port. “[It]  looks  forward,  not  back- 
ward. I reviewed  the  events  ...  for 
the  purpose  of  learning  from  them.  I 
have  not  placed  emphasis  on  an 
attempt  to  allocate  blame.  I believe 
litde  University  purpose  would  be 


served  by  such  an  exercise. 

“Responsibility  ultimately  lies  with 
the  President.  I accept  that  the  per- 
formance of  the  central,  administra- 
tion with  respect  to  these  events  did 
not  meet  the  standards  that  should  be 
expected  of  us.”  • 

In  an  interview  McGavin  said  he 
is  very  satisfied  with  the  report.  “I 
wanted  a forward-looking  report,” 
he  said.  “It  has  charted  a very  work- 
able course  of  moving  ahead  and 
made  sure  that  the  early  warning  sys- 
tems will  go  off  in  similar  situations.” 
Difficult  decisions  have  to  be  made 
in  the  future,  he  said,  and  the  presi- 
dent has  shown  he  can  make  them. 
“I  have  complete  confidence  in  his 
leadership.” 

The  crisis  at  medicine  erupted 
Nov.  13.  Following  a review  by  a 
private  consulting  firm,  79  support 
staff  were  first  laid  off  and  then  re- 
instated one  week  later.  The  dis- 
~ See  REPORT:  Page  2 ~ 


Salary  Freeze 
Would  Need  Consent 


SALARY  FREEZES  FOR  STAFF  AND 
faculty  are  only  an  option  if  em- 
ployee groups  are  willing  to  reopen 
their  agreements  with  the  adminis- 
tration, President  Robert  Prichard 
has  told  Governing  Council. 

“They  can  only  be  varied  by  con- 
sent,” he  said  at  the  Feb.  6 Council 
meeting.  Prichard  said  he  has  writ- 
ten to  the  heads  of  the  university’s 
employee  associations  and  unions 
inviting  them  to  join  the  adminis- 
tration in  discussions  about  ways  to 
handle  the  current  financial  crisis. 

Prichard  noted  that  the  University 
has  committed  itself  to  wage  in- 
creases of  four  percent  in  1992-93  for 


members  of  the  staff  and  faculty 
associations  and  five  percent  for 
library  workers,  who  are  members  of 
the  Canadian  Union  of  Public 
Employees,  Local  1230.  But  he  said 
the  administration  cannot  unilaterally 
breach  the  agreements  signed  last 
year  with  these  groups  and  impose 
wage  freezes. 

“It  would  be  a fundamental  breach 
of  trust,”  he  said,  adding  that  the 
University  is  bound  morally  and 
otherwise  to  abide  by  the  agreements 
“unless  the  employee  organizations 
agree  to  vary  them.  It  is  a possibility 
that  could  be  discussed  within  the 
~ See  SALARY:  Page  7 ~ 


government’s  announcement.” 

He  oudined  his  plans  to  discuss 
the  current  financial  dilemma  with 
members  of  the  U of  T community 
at  a series  of  10  open  meetings  on  the 
three  campuses  during  the  week  of 
Feb.  10.  (The  schedule  appears  on 
page  4.)  The  public  consultation  pro- 
cess will  be  a prelude  to  drawing  up 
the  University’s  budget  for  1992-93. 

In  the  information  sessions, 
Prichard  said,  he  will  outline  the 
advantages  and  disadvantages  of 
such  strategies  as  cutting  budgets, 
reducing  employee  compensation, 
accepting  larger  deficits  and  spending 
some  of  the  University’s  endowed 


adjustment  fund.  Open  and  colle- 
gial discussions  will  be  essential, 
he  said,  because  the  success  of  any 
of  these  strategies  “depends  on  a 
consensus  among  our  colleagues.” 

“There  are  no  easy  choices  as  to 
how  to  deal  with  the  problem,”  he 
said.  “We  need  to  collectively  come 
to  grips  with  it  and  come  up  with  the 
least  harmful  way  to  get  through 
this.”  The  institution,  he  explained, 
must  find  a solution  that  mitigates 
damage  to  academic  programs  and  is 
fair  to  its  employees. 

On  Jan.  21  universities  and 
colleges  as  well  as  hospitals,  munic- 
ipalities and  school  boards  learned 


that  operating  grants  from  the 
provincial  government  will  increase 
one  percent  in  the  current  fiscal  year 
and  two  percent  in  each  of  the  two 
following  years.  The  increases  are 
the  lowest  in  recent  history  and 
Prichard  described  their  effect  on 
U of  T’s  long-range  budget  strategy 
as  “devastating.” 

In  an  interview  after  the  meeting, 
Robert  McGavin,  chair  of  Governing 
Council,  said  that  some  job  losses 
at  the  University  would  appear  to 
be  inevitable.  Salaries,  wages  and 
benefits  currently  amount  to  $390 
million  or  76.2  percent  of  the 
- See  UNIVERSITY:  Page  7 ~ 


Move  to  the  Beat 


Scarborough  College  was  jumping  to  the  sounds  of  African-Caribbean  music  during  the  Mosaic  2:  International 
Attitude  cultural fashion  show  Feb.  6.  Presented  as  part  of  the  college’s  cultural  awareness  week,  the  show  featured 
costumes,  dances  and  music from  many  student  groups  including  Philippine-Canadian,  Indian,  Italian,  Chinese  and 
Sri-Lankan. 


HOMA  FANIAN 


Campus  plan  meetings  resume 

Public  meetings  about  the  St.  George  campus  master  plan 

resume  this  week.  A number  of  groups  will  meet  with  University 
planners  to  examine  the  proposals  for  land  use  suggested  in  the  draft  plan. 
Meetings  will  be  held  with  representatives  from  the  federated  colleges 
Feb.  11,  the  president’s  and  provost’s  advisory  committees  Feb.  13,  stu- 
dent groups  Feb.  14,  unions  Feb.  18,  the  U of  T Faculty  Association 
March  6 and  the  staff  association  on  a yet-to-be-confirmed  date.  Two 
general  meetings  for  the  entire  University  community  are  being  planned 
for  the  end  of  February.  Gordon  Cressy,  vice-president  (development  and 
university  relations),  will  chair  the  meetings. 


Sessle  selected  as  vice-president 

Dean  Barry  Sessle  of  the  Faculty  of  Dentistry  has  been  selected 
the  next  vice-president  of  the  International  Association  of  Dental 
Research.  He  will  assume  office  following  approval  of  the  appointment 
at  the  association’s  annual  meeting  in  Glasgow,  Scotland,  this  summer. 
The  position  entails  a three-year  commitment  — the  vice-president 
automatically  becomes  president-elect  and  then  president.  The  association 
is  the  leading  organization  for  dental  research  worldwide.  Sessle  will  be 
the  fifth  U of  T professor  to  be  appointed  to  the  position  in  the  last  15 
years. 


Swift  enlarges  portfolio 

Karel  Swift,  formerly  the  director  of  the  Office  of  Student 
Awards,  was  appointed  director  Admissions  & Awards  Jan.  1.  The  new 
position  was  created  through  an  amalgamation  of  Swift’s  former  office 
and  the  Office  of  Admissions  Sc  Liaison  which  was  left  without  a direc- 
tor following  William  Kent’s  early  retirement  in  December.  Swift  expects 
the  new  office  will  ultimately  simplify  the  process  for  admissions  and  for 
financial  aid. 


Alway  elected  foundation’s  chair 

Richard  Alway,  president  of  the  University  of  St.  Michael’s 
College,  has  been  elected  chair  of  the  Montreal-based  C.D.  Howe 
Memorial  Foundation.  The  foundation,  established  in  1963,  actively  sup- 
ports post-secondary  education  and  sponsors  a number  of  university 
scholarships.  Alway  assumed  the  presidency  of  St.  Michael’s  in  July 
1990,  becoming  the  first  layperson  in  the  position.  From  1977  to  1990 
he  was  warden  of  Hart  House. 


Lehman  receives  prize 

Professor  Alfred  Lehman  of  the  Departments  of  Computer 
Science  and  Mathematics  was  awarded  one  of  three  1991  Delbert  Ray 
Fulkerson  prizes  in  discrete  mathematics  last  August  at  the  Mathematical 
Programming  Society  (MPS)  symposium  in  Amsterdam.  Discrete  math- 
ematics includes  graph  theory,  networks  and  mathematical  programming. 
Lehman  received  the  award  for  his  paper  on  the  width-length  inequal- 
ity and  degenerative  projective  planes.  MPS  and  the  American 
Mathematical  Society  awards  up  to  three  Fulkerson  prizes  every  three 
years. 


Van  Norman  wins  award 

Marilyn  Van  Norman,  director  of  the  Career  Centre,  has 
received  the  1992  Ontario  College  Counsellors  award  for  outstanding 
contribution  to  career  development.  The  award  was  presented  Jan.  22  in 
Ottawa  at  the  annual  National  Consultation  on  Vocational  Counselling. 
The  conference,  organized  by  the  career  centre,  attracted  over  800 
delegates  from  educational  institutions,  the  private  sector,  rehabilitation 
and  other  agencies. 


Report  Looks  to  Future 


~ Continued from  Page  1 ~ 
missals  angered  the  University  com- 
munity because  the  policy  that  states 
staff  should  be  consulted  when  re- 
leased for  reasons  of  organizational 
change  was  not  followed.  It  also  upset 
the  community  that  some  staff  were 
escorted  out  of  the  Medical  Sciences 
Building  by  police  officers. 

Prichard’s  report  acknowledges  the 
problems  originated  with  the  failure 
to  follow  policy.  “Fidelity  to  our  stated 
policies  is  part  of  the  constitutional 
compact  that  governs  the  University 
community  and  all  members  must 
be  confident  they  can  rely  on  it.” 

The  University,  he  says,  must  be 
“fully  committed  to  openness  and 
consultation.  Those  affected  by 
decisions  should,  to  the  extent  rea- 
sonably possible,  be  consulted  in 
order  to  gain  the  benefit  of  their 
advice  and  subsequently  their  com- 
mitment to  understanding  of  deci- 
sions once  taken.” 

However,  U of  T cannot  allow 
itself  to  become  “paralysed  by 
process.”  Decisions  must  be  made. 
Consultation  does  not  relieve  ad- 
ministrators “from  the  obligation  to 
attend  to  the  best  interests  of  the  di- 
vision or  the  University  as  a whole  in 
addition  to  the  interests  of  those 
most  immediately  affected.” 

No  system  of  decision  making  can 
eliminate  the  possibility  of  mistakes, 
Prichard  concludes.  “Furthermore, 
any  system  that  focused  on  mini- 
mizing mistakes  alone  would  almost 
certainly  unduly  suppress  innovation 
and  change.”  A balance  must  be 
struck,  he  notes. 

He  has  made  Provost  Joan  Foley 
chief  academic  officer  responsible 
for  integrating  the  five  other  vice- 
presidents’  work  and  advice  on  aca- 
demic matters.  Bryan  Davies,  the 
University’s  new  vice-president  (busi- 
ness affairs),  is  chief  administrative 
officer.The  process  in  setting  agen- 
das for  meetings  of  the  president  and 
vice-presidents  will  be  changed  and 
the  role  of  the  vice-provost  (health 


sciences)  will  be  examined.  University 
labour  lawyers  will  now  report 
directly  to  the  president  and  in  future 
the  assistant  vice-president  (plan- 
ning) will  report  to  Foley  and  Davies 
as  well  as  to  Prichard. 

A human  resources  advisory  com- 
mittee will  be  created  with  internal 
and  external  experts  to  advise  on  poli- 
cies and  assist  in  reviewing  the  orga- 
nization and  performance  of  the 
Human  Resources  Department. 
Guidelines  concerning  the  use  of 
external  policies  will  be  developed 
and  a new  procedure  has  been  insti- 
tuted to  ensure  that  a review  takes 
place  before  a “substantial  and 
unusual”  number  of  police  officers 
are  deployed  in  non-emergency 
situations. 

Prichard  says  the  resignation  of 
former  dean  John  Dirks  does  not 
reflect  fault  for  the  turn  of  events.  “It 
was  unfair  that  such  serious  personal 
consequences  would  be  visited  upon 
him  due  to  a problem  shared  by 
many,  particularly  when  the  dean 
had  properly  approached  the  central 
administration  in  advance  for  guid- 
ance and  advice  on  how  to  proceed.” 

Dirks  declined  to  be  interviewed 
about  the  report  but  did  say  that 
while  it  “is  upbeat  and  so  on,  it  does 
not  deal  with  the  issues.” 

Other  members  of  the  University 
generally  support  the  report’s  con- 
clusions. Professor  Michael  Marrus, 
chair  of  the  Academic  Board,  said 
the  document  is  not  intended  to  be 
a “blow-by-blow”  analysis  of  the 
events  and  he  agrees  with  Prichard’s 
emphasis  on  building  good  staff 
relations.  “The  president  has  shown 
quite  remarkable  leadership,”  Marrus 
said.  Prichard’s  concession  that  grave 
mistakes  were  made  may  be  the  most 
full  and  open  acknowledgement  by  a 
president  of  such  an  incident.  “I  hope 
we  can  come  away  from  this  with 
some  sense  that  we  put  the  events 
behind  us.” 

John  Gardner,  chair  of  the 
Business  Board,  said  the  report  is  “a 


mature  reflection  on  the  events  that 
took  place  and  how  they  were  han- 
dled.” He  hopes  it  will  reassure 
everyone  that  proper  procedures  will 
be  followed  in  the  future.  “We’ve  got 
some  tough  challenges  ahead  of  us.” 
Barry  McCartan,  chair  of  the 
University  Affairs  Board,  said  the 
report  left  him  feeling  optimistic 
about  future  staff  relations  and  im- 
pressed by  Prichard’s  shouldering  of 
the  blame.  “He  is  being  very  frank. 
There’s  a tendency  in  the  University 
that  if  you  admit  you  made  an  error 
you  made  a concession  of  weakness. 
I feel  the  exact  opposite  — that  it’ 
the  right  thing  to  do  in  this 
environment.” 

Peggy  Haist,  a representative  for 
administrative  staff  on  Council,  was 
a strong  critic  of  the  manner  in  which 
the  layoffs  were  handled  and  had 
urged  that  the  president’s  review  of 
the  matter  be  made  public.  In  an  in- 
terview she  said  that  although  a more 
detailed  analysis  might  dispel  some 
rumours  on  campus,  she  was  gener 
ally  pleased  with  the  report’s  direc 
tion.  She  said  it  is  important  that 
Prichard  follow  up  on  his  commit 
ment  to  openness  and  consultation  so 
all  levels  of  management  will  under 
stand  what  this  means. 

Craig  Walker,  a graduate  student 
member  of  Council,  said  the  biggest 
change  needed  is  in  the  administra- 
tion’s attitude  towards  employees 
which  has  become  increasingly 
“hard-line”  over  the  past  decade. 
“Perhaps  the  best  thing  that  has  come 
out  of  this  is  that  [the  handling  of 
the  layoffs]  blew  up  in  the  face  of 
the  administration  and  it’s  finally 
clear  they  need  to  change  their 
methods.” 

Professor  Jim  Ingles  of  the  Banting 
8c  Best  Department  of  Medical 
Research  said  he  is  pleased  to  see 
Prichard  espousing  the  virtues  of 
openness  and  consultation.  “On  the 
other  hand,  I don’t  think  he  went 
nearly  far  enough  in  insisting  upon 
it.” 


Corder  Resigns  Post 


David  Corder,  chief  oper- 

ating  officer  in  the  Faulty  of 
Medicine,  resigned  Feb.  7. 

His  departure  follows  the  layoff 
and  then  reinstatement  of  79  em- 
ployees in  medicine  last  November. 
At  faculty  and  staff  meetings  that 
month,  several  people  blamed  Corder 
and  former  dean  John  Dirks  for  their 
handling  of  the  events  and  urged 
them  to  resign.  Dirks  did  so  at  the 
end  of  December. 

Staff  members  affected  by  the 
events  were  offered  a severance  pack- 
age, one  that  stood  until  the  end  of 
January.  According  to  the  Human 
Resources  Department,  six  employ- 
ees left  Nov.  29  and  another  22  on 
Jan.  31. 

Professor  Harvey  Anderson,  acting 
dean  of  medicine,  said  he  does  not 
think  the  staff  members’  decision  to 
leave  would  have  changed  with  ear- 
lier knowledge  of  Corder’s  depar- 
ture. When  Anderson  took  office, 
those  affected  by  the  layoffs  were 
asked  to  report  to  him  rather  than  to 
Corder.  Anger  and  other  “left-over 
baggage”  from  November  may  have 


made  it  difficult  for  some  including 
Corder  to  stay,  he  said. 

Anderson  has  set  up  a committee 
to  address  various  questions  includ- 
ing whether  to  fill  the  vacated  posi- 
tions and  whether  the  service  sector 
should  be  profit-oriented  or  service- 
oriented.  The  committee  has  yet  to 
draw  any  conclusions. 

If  there  is  anything  to  be  gained 
from  the  “heartache”  of  November 
it’s  the  understanding  of  the  value 
of  effective  communication, 


Anderson  said.  As  for  staff  morale 
there  may  be  “a  bit  of  a nagging  pain 
but  the  overall  attitude  is  let’s  deal 
with  the  future  now.” 

As  acting  dean  his  priority  is  the 
budget.  He  expects  cutbacks  will 
mean  job  losses.  “There’s  no  doubt 
we’ll  have  to  be  smaller.”  He  is  con- 
sulting widely  with  faculty  members 
on  budget  strategies.  “I’m  confident 
that  with  all  the  bright  minds  we 
have  around  here  we  will  come  up 
with  the  most  constructive  solutions.” 
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Offensive  Pictures 
Considered  in  Policy 


The  University  Affairs  Board 

has  amended  its  definition  of 
sexual  harassment  so  that  actions 
such  as  displaying  pinups  can  be  dealt 
with  under  Policy  & Procedures: 
Sexual  Harassment. 

At  its  Jan.  28  meeting,  the  board 
agreed  to  reword  the  definition  in 
the  draft  policy  to  take  into  account 
certain  behaviour  that  falls  outside 
the  scope  of  the  policy.  David 
Neelands,  assistant  vice-president 
(student  affairs),  said  the  University’s 
solicitors  had  concluded  that  the  act 
of  hanging  up  obscene  posters  and 
pinups  did  not  fall  under  the  policy’s 
terms  of  sexual  harassment.  The  cur- 
rent phrase  “verbal  conduct...  directed 
at  one  or  more  specific  individuals” 
only  referred  to  spoken  or  written 
behaviour,  he  noted. 

In  an  interview  following  the 
meeting,  Neelands  said  the  change 
takes  into  account  “a  point  of  prin- 
ciple that  needs  to  be  made  about 
things  that  are  neither  physical  nor 
verbal;  things  that  are  pictorial.”  It 
would  mean  that  people  who  refuse 
to  remove  their  pinups  could  be 
charged  by  the  University  with  sex- 
ual harassment.  The  board  ratified 
the  modification  by  a straw  vote. 

A final  draft  of  the  policy  will  be 
presented  to  the  board  at  its  Feb.  11 
meeting.  If  approved,  it  will  be  sent 
to  Governing  Council. 

The  first  revision  of  the 
University’s  sexual  harassment  policy 
was  presented  to  the  board  in  the 
fall  of  1990.  The  board  felt  more 
changes  were  needed  and  established 
a drafting  committee  last  spring  to 
rewrite  the  policy.  It  has  been  debating 


that  committee’s  report  since  last 
November. 

In  a memorandum  to  board  mem- 
bers, Paddy  Stamp,  the  sexual  ha- 
rassment officer,  provided  a list  of 
examples  of  behaviour  that  would 
not  be  considered  either  sexual  ha- 
rassment or  sexist  behaviour  under 
the  current  wording  of  the  policy. 
She  noted  a number  of  occasions 
where  staff  and  students  had 
complained  about  pinups  of  topless 
women  or  Sunshine  girls  posted  in 
public  areas. 

She  included  inappropriate  com- 
ments made  by  teaching  staff  in  the 
classroom  such  as  “it  would  be  more 
fun  to  teach  you  if  you  were  all 
naked”  or  “rape  is  a natural  urge.” 
While  the  context  of  the  examples 
was  omitted  for  the  sake  of  confi- 
dentiality, Stamp  said  all  such 
comments  were  “uncalled  for.” 
Professors  cannot  hide  behind  the 
argument  of  academic  freedom,  she 
said. 

“A  distinction  needs  to  be  made 
between  academic  freedom  and 
freedom  of  expression,”  she  said. 
There  is  a tendency  for  faculty  to 
claim  they  have  a right  to  say  any- 
thing but  if  their  comments  are  ir- 
relevant to  the  topic  of  study,  they 
cannot  claim  academic  freedom. 

Cases  of  sexist  behaviour  that  do 
not  fit  the  definition  of  sexual  ha- 
rassment must  be  taken  seriously  by 
the  University,  Neelands  said. 
Altering  the  policy  to  reflect  those 
instances  gives  “explicit  acknowl- 
edgement that  sexism  in  the  class- 
room has  been  taken  seriously,”  he 
said. 


Health  Sciences 
Will  Be  Examined 


Undergraduate  health 

studies  and  the  organization  of 
the  health  science  sector  at  U of  T 
will  receive  close  scrutiny  from  two 
working  groups  established  by  the 
University. 

Professor  John  Leyerle  of  the 
Department  of  English  and  the 
Centre  for  Medieval  Studies  will  chair 
the  two  groups.  They  will  consider  ways 
of  implementing  some  of  the  re- 
commendations of  the  Presidential 
Commission  on  the  Future  of  Health 
Care  in  Ontario,  established  in 
March  1990  in  response  to  the 
provincial  government’s  plans  to  re- 
form health  care  policies. 

One  of  the  groups  will  have 
the  responsibility  of  proposing  the 
content  and  structure  of  an  underg- 
raduate program  on  health  and 
health  issues.  The  second  group  will 
consider  ways  of  reorganizing  the 
health  sciences  at  the  University  to 
improve  communication  and  coop- 
eration among  the  Faculties  of 
Medicine,  Nursing,  Dentistry  and 
Pharmacy,  the  School  of  Physical  & 
Health  Education  and  the  affiliated 
teaching  hospitals. 

Leyerle,  a former  dean  of  the 
School  of  Graduate  Studies,  said  the 
working  groups  will  conduct  exten- 
sive consultations  throughout  the 


University  community.  “That’s  the 
appropriate  way  to  do  it,”  he  said. 
“We’ll  be  working  to  develop  an 
agenda  that  will  make  sense  given 
the  realities  we  all  know  about  — 
the  shortage  of  funding,  increasing 
costs  and  concerns  about  various  as- 
pects of  population  health.” 

The  immediate  task  at  hand,  he 
said,  will  be  to  name  the  members  of 
the  groups  and  to  line  up  the  fund- 
ing needed  to  cover  the  operating 
cost  of  the  initiative.  Both  groups 
are  expected  to  be  operational  by 
July  1.  Under  their  terms  of  refer- 
ence they  will  report  back  to  the 
president  and  provost  by  December 
1993. 

The  presidential  commission, 
chaired  by  Dr.  Richard  Ten  Cate, 
vice-provost  (health  sciences),  pro- 
duced four  recommendations  in- 
cluding the  introduction  of  a bache- 
lor’s degree  in  health  science  that 
would  be  a prerequisite  for  admission 
to  any  of  the  University’s  health  pro- 
fessional programs.  In  their  response 
to  the  report,  President  Robert 
Prichard  and  Provost  Joan  Foley  re- 
jected the  notion  of  establishing  a 
compulsory  degree  program  but 
affirmed  that  the  University  should 
consider  some  form  of  undergradu- 
ate program  on  health. 


Tour  de  Force 


Bernard  Shapiro,  deputy  minister  of  colleges  and  universities,  visited  the  St.  George  campus  Feb.  5 for  a tour  of 
capital projects.  He  also  met  with  administrators  and  members  of  Governing  Council  to  discuss  the  effects  of  the  Jan. 
21  transfer  payment  announcement.  In  the  Mining  Building,  Professor  Michael  Lee,  right,  of  the  Department  of 
Metallurgy  Materials  Science  and  Faculty  of Dentistry  shows  off  recent  renovations  to,  from  the  left,  Walter 
Terry,  manager  of  buildings  and  services  in  the  Facilities  & Services  Department;  Janice  Oliver,  assistant  vice- 
president  (operations  and  services);  Dan  Lang,  assistant  vice-president  (planning)  and  University  registrar;  Bryan 
Davies,  vice-president  (business  affairs)  and  chief  administrative  officer;  and  Shapiro. 


Constitutional  Report 
Examines  Separation  Scenario 

Democratic  self-determination  must  prevail,  say  scholars 

BY  KARINA  D AH  LIN 


Nineteen  constitutional 
scholars  from  U ofT  and  York 
University  have  published  a report 
that  broaches  a subject  few  politi- 
cians are  prepared  to  address  — the 
implications  of  Quebec  separating 
from  Canada. 


Peter  Russell 


The  report,  An  Agenda  for 
Constitutional  Reform,  recommends 
ways  to  keep  Canada  intact  but  says 
Quebec  has  the  right  to  choose  its 
own  destiny.  The  document  with  its 
48  recommendations  was  released  at 
a news  conference  Jan.  30  at  the 
Delta  Chelsea  Inn  by  members  of 
the  York  University  Constitutional 
Project.  Professors  Peter  Russell  and 
Richard  Simeon  of  the  Department 
of  Political  Science  and  University 
Professor  Michael  Trebilcock  of  the 
Faculty  of  Law  are  project  members. 

If  Quebec  decides  to  separate,  ter- 
ritorial questions  must  be  addressed, 
the  report  says.  “The  choice  of 
whether  an  area  is  part  of  the  new 
state  or  the  old,  insofar  as  it  is  geo- 


graphically possible,  must  be  deter- 
mined by  the  decision  of  the  people 
concerned  and  not  by  the  accidents 
of  historic  provincial  boundaries 
shaped  and  drawn  for  other  purposes.” 
In  the  event  of  separation,  Crees  in 
northern  Quebec  and  anglophones 
and  francophones  in  border  com- 
munities in  New  Brunswick  and 
Ontario  should  be  permitted  to 
choose  to  which  state  they  want  their 
communities  to  belong,  members 
say.  Discussions  about  these  matters 
would  be  very  difficult,  the  report 
notes.  “The  scenario  of  a painless  or 
easy  separation  of  Quebec  from 
Canada  seems  an  improbable  out- 
come of  negotiations.” 

Although  the  principle  of  demo- 
cratic self-determination  must  apply 
to  everyone,  history  has  shown  it  is  a 
dangerous  principle  to  enforce, 
Russell  said,  pointing  to  Ireland  and 
Yugoslavia  as  examples.  Francophone 
reporters  expressed  concern  about 
the  discussion  of  border  disputes. 
“We  are  not  here  to  give  comfort,” 
Russell  replied.  “Academics  can  say 
things  that  are  tough  and  hard  that 
politicians  cannot  say.” 

If  Quebec  chooses  to  secede,  a 
negotiating  authority  should  be 
established  to  oversee  discussions 
between  Canada  and  Quebec,  the 
report  says.  Any  agreement  would 
have  to  be  ratified  by  the  Canadian 
parliament  and  all  provincial  legisla- 
tures in  accordance  with  the  current 
amending  formula. 

The  Canadian  debt  should  be 
shared  on  a per  capita  basis,  a free 
trade  agreement  should  guide  future 
economic  relations  and  Ontario 
should  uphold  its  commitment  to  a 
central  government  and  the  values 
of  sharing  and  common  citizenship. 

The  goal  of  the  project  was  to  an- 
alyze the  constitutional  crisis  from 


an  Ontario  perspective.  Members 
met  regularly  over  an  eight-month 
period  and  their  debates  were  some- 
times heated.  The  question  of  how 
much  consideration  to  give  Quebec’s 
concerns  proved  to  be  the  most  con- 
tentious point,  Russell  said.  “Going 
in,  some  members  were  less  inclined 
to  accommodate  Quebec  than 
others.”  In  the  end  they  reached  a 
consensus. 


Michael  Trebilcock 


The  scholarly  approach  to  consti- 
tutional talks  cannot  automatically 
be  adopted  by  politicians,  said 
Russell.  Academics  do  not  have  the 
pressure  of  making  their  stands  pub- 
licly and  do  not  have  to  withdraw 
from  discussions  if  they  feel  they  are 
losing  ground. 

Dean  Jim  MacPherson  of 
Osgoode  Hall  Law  School  said  many 
academics  are  being  asked  to  com- 
ment on  the  constitutional  debate 
but  what  they  say  is  often  negative. 

Other  recommendations  in  the 
report  include  recognition  of  Quebec 
as  a distinct  society,  of  aboriginal 
peoples’  right  to  self-government  and 
a social  charter. 
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JEWEL  RANDOLPH 


BUDGET 

INFORMATION 

SESSIONS 


President  J.  Robert  S.  Prichard  will  be  visiting  Faculties  on  all  three 
campuses  to  discuss  the  implications  of  the  Government's  Transfer 
Payment  Announcement  for  the  University's  Budget. 

All  faculty,  staff  and  students  are  invited  to  attend  these  sessions 

You  may  attend  the  session  scheduled  for  your  Faculty  or  Division  or 
any  other  session  that  is  convenient.  A General  Session  open  to  any 
member  of  the  University  community  will  be  held  in  the  Council 
Chamber,  Simcoe  Hall,  from  4:00  to  5:00  p.m.  on  Friday, 

14  February  1992. 


The  schedule  of  these  events  is  as  follows: 


Scarborough  College 

Tuesday,  1 1 February,  1 0:00  to  1 1 :00  a.m. 

- The  Meeting  Place 

Erindale  College 

Tuesday,  1 1 February,  3:00  to  4:00  p.m. 

- Room  2072 

Faculties  of  Law,  Music, 
Management, 

Social  Work,  Education 

Wednesday,  12  February,  11:00  a.m.  to 
12:00  p.m. 

- Walter  Hall,  Faculty  of  Music 

Central  Administrative  Staff 

Wednesday,  12  February,  1 :00  to  2:00  p.m. 

- Council  Chamber,  Simcoe  Hall 

Faculties  of  Applied  Science 
and  Engineering,  Architecture 
and  Landscape  Architecture, 
Forestry 

Wednesday,  12  February,  4:00  to  5:00  p.m. 

- Room  128,  Mining  Building 

Faculty  of  Arts  and  Science, 
School  of  Graduate  Studies, 
Faculty  of  Library  and 
Information  Science 

Thursday,  13  February,  9:00  to  10:00  a.m. 

- Medical  Sciences  Auditorium 


Students’  Administrative 
Council,  Association  of 
Part-time  Undergraduate 
Students,  Graduate  Students' 
Union 

Thursday,  13  February,  3:00  to  4:00  p.m. 

- Medical  Sciences  Auditorium 

University  College, 

New  College, 

Innis  College, 

Woodsworth  College, 

School  of  Continuing  Studies, 
Transitional  Year  Program, 
Library 

Friday,  14  February,  9:00  to  10:00  a.m. 

- Medical  Sciences  Auditorium 

Faculties  of  Medicine, 

Nursing,  Pharmacy,  Dentistry, 
School  of  Physical  and  Health 
Education 

Friday,  14  February,  2:00  to  3:00  p.m. 

- Convocation  Hall 

General  Session  open  to  all 
members  of  the  University 

Friday,  14  February,  4:00  to  5:00  p.m. 

- Council  Chamber,  Simcoe  Hall 


Administration 
Supported  Layoffs, 
Dirks  Says 


BY  GEORGE  COOK 

IN  A LETTER  TO  THE  CHAIR  OF 
Governing  Council,  Professor 
John  Dirks,  former  dean  of  the 
Faculty  of  Medicine,  says  that  prior 
to  proceeding  with  the  Nov.  13 
layoffs  in  medicine,  he  sought  and 
received  assurances  from  the 
University  administration  that  it 
was  solidly  behind  the  action. 

The  letter  makes  repeated  refer- 
ences to  Simcoe  Hall’s  support  and 
the  importance  the  dean  attached  to 
it.  He  describes  a Sept.  25  meeting 
with  Provost  Joan  Foley,  Professor 
Michael  Finlayson,  vice-president 
(human  resources),  and  others  at 
which  he  sought  confirmation  of 
their  support. 

“I  asked  Provost  Joan  Foley  if  she 
was  interested  in  us  continuing  with 
the  study  [on  closing  some  service 
divisions]  and  its  implementation,” 
Dirks  writes. 

“I  said  to  her  that  without  the 
support  of  her  and  Simcoe  Hall  as  a 
whole,  I would  not  be  interested  in 
proceeding  as  the  impact  of  the  lay- 
offs would  be  extremely  serious  and 
could  have  great  political  conse- 
quences for  the  faculty,  for  the 
University,  for  my  colleagues  and  for 
myself.  She  and  the  group  recom- 
mended that  we  continue  to 
proceed.” 

A copy  of  the  12-page  letter,  dated 
Dec.  16,  has  circulated  widely  in  the 
Medical  Sciences  Building.  It  is 
addressed  to  Robert  McGavin,  chair 
of  Governing  Council,  and  written 
in  response  to  encouragement  by 
President  Robert  Prichar  d to  catalogue 
the  events  surrounding  the  layoffs. 

In  a telephone  interview  Feb.  6, 
Dirks  declined  to  comment  on  the 
contents  of  the  letter  but  said  he 
thinks  it  may  have  been  retrieved 
from  the  faculty’s  computer  system 
and  distributed. 

He  tendered  his  resignation  as 
dean  in  late  November  after  vigorous 
protests  resulted  in  a decision  first  to 
delay  the  layoffs  for  a month  and 
then  to  reinstate  the  employees  per- 
manendy. 

After  the  Sept.  25  meeting,  others 
were  held  with  members  of  the 
central  administration  on  Sept.  26, 
Oct.  2 and  Oct.  8.  “At  all  times,” 
Dirks  writes,  “the  response  to  con- 
tinue to  proceed  was  positive.” 

Early  in  November  the  dean  called 
Prichard  to  ask  if  he  wished  to  receive 
a full  report  on  the  plan  for  closures 
and  layoffs.  “He  said  that  it  was  not 
necessary.  He  had  been  assured  by  his 
administrative  staff  that  this  was  the 
right  course  of  action  and  he  had 
confidence  in  their  recommendations. 

“He  also  indicated  to  me  that  this 
would  be  very  difficult  and  tough  to 
proceed  with  and  he  felt  that  it 
should  be  done.” 

On  Nov.  11  the  Executive 
Committee  of  Governing  Council 
was  advised  of  the  decision  to  proceed 
with  the  layoffs.  “The  president  com- 
municated this  to  me  on  November 
12, 1991,  and  encouraged  me  to  stay 
the  course.  He  said  it  would  be  very 


tough  but  these  were  very  difficult 
and  tough  times  and  it  was  a neces- 
sary action.” 

Dirks  says  he  received  a call  from 
the  president  following  the  emotional 
Nov.  13  meeting  at  the  faculty  to 
explain  the  closures  and  layoffs.  “He 
recognized  that  these  were  tough 
times  and  again  he  expressed  strong 
support  to  stay  the  course.” 

Dirks’  letter  indicates  that  in  the 
next  two  days,  as  opposition  mounted, 
the  support  of  the  central  adminis- 
tration for  the  layoffs  began  to  wane. 

On  the  evening, of  Nov.  15  the 
dean  met  Prichard,  Foley,  Finlayson 
- and  others.  “After  that  meeting, 
President  Prichard  advised  of  his 
regrets  and  acknowledged  that  all 
levels  of  governance  had  been  in- 
volved in  the  decision  [to  proceed 
with  the  layoffs].  He  also  advised 
that  Michael  Finlayson  had  offered 
his  resignation  based  on  the  han- 
dling of  the  dismissals.” 

The  president  did  not  accept 
Finlayson’s  resignation. 

On  Nov.  21,  on  the  advice  of  de- 
partmental chairs  in  medicine,  Dirks 
asked  the  president  to  reverse  the 
layoffs  unconditionally  and  Prichard 
agreed,  the  letter  sap.  The  president 
announced  the  decision  at  a meeting 
of  the  Academic  Board  that  afternoon. 

“At  the  end  of  the  meeting,  the 
president  was  veiy  concerned  and 
started  to  press  me  regarding  my  own 
future.” 

Following  a Nov.  24  meeting 
with  the  chairs  and  associate  deans 
of  medicine,  the  president  again 
addressed  the  question  of  Dirk’s 
future.  “He  gave,  as  I understand, 
an  alternative  which  was  me  having 
a review.  He  informed  me  that 
evening  when  I arrived  at  his  home 
with  my  own  legal  advisor  that  the 
majority  [of  chairs  in  medicine] 
favoured  that  I should  resign  in  the 
interest  of  the  faculty.... 

“He  indicated  that  the  alternative 
was  to  go  to  the  hostile  meeting,  face- 
whatever  was  to  result  and  he 
would  then  recommend  a review, 
the  outcome  of  which  would  be  un- 
clear.” 

Negotiations  ensued  over  the 
terms  of  the  dean’s  resignation  and  on 
the  morning  of  Nov.  25,  Dirks  and 
Prichard  again  discussed  the  options. 

“He  said  I could  either  resign  or  he 
would  be  happy  to  declare  a review, 
the  nature  of  which  he  did  not  indi- 
cate nor  the  reasons  for  it.  It  was 
clear  that  he  very  much  wanted  me  to 
resign.  I was  then  called  in  by  the 
chairs  who  indicated  that  their  advice 
to  me  was  that  I should  resign  under 
the  circumstances.” 

Dirks  resigned  that  afternoon.  “It 
is  extremely  difficult  for  any  dean  to 
function  if  he  believes  he  has  the 
president’s  support  for  an  action 
and  then  finds  that  it  is  progres- 
sively altered  or  withdrawn,”  he 
writes. 

Dirks  also  says  he  only  learned 
Nov.  13  that  the  University 
policy  requiring  consultation  on 
such  layoffs  had  not  been 
followed. 
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Sign  language 

NOT  ONLY  OPTION 

I read  the  profile  of  Kathryn 
Woodcock  with  mixed  emotions 
(“A  New  Way  of  Seeing  (and 
Hearing)  Things,”  Jan.  13).  On 
one  hand,  I was  encouraged  to  see 
the  portrayal  of  a deaf  person 
coping  effectively  with  the  world 
despite  a handicap.  There  arc 
many  such  individuals  and  we 
should  hear  their  stories  more  often. 

On  the  other  hand,  the  article 
reinforced  a stereotype  about  deaf 
people  — namely,  that  they  com- 
municate primarily  through  sign 
language.  People  should  be  made 
aware  that  there  are  many  deaf 
people  who  do  not  sign,  even 
amongst  themselves.  They  speak. 
What’s  more,  they  hear. 

Approximately  95  percent  of  all 
deaf  children  have  some  auditory 
capacity.  If  they  are  diagnosed 
early,  fitted  with  hearing  aids 
and  taught  to  interpret  the  sounds 
they  hear,  they  can  operate  very 
effectively  in  ordinary  schools 
and  workplaces.  They  can,  and 
do,  attend  regular  schools,  play 
hockey,  take  dance  classes,  play 
musical  instruments  — and  attend 
university. 

Unfortunately,  early  diagnosis  of 
hearing  impairment  is  haphazard 
at  best  and  OHIP  refuses  to  fund 
auditory-verbal  therapy.  As  a result, 
every  year  thousands  of  children 
are  denied  an  opportunity  to 
develop  their  ability  to  hear,  speak 
and  participate  fully  in  our  society. 

We  would  be  much  better  off  if 
all  deaf  people  had  the  choice  that 
Ms  Woodcock  exercises  so  enthu- 
siastically: to  sign  or  to  speak. 

Peter  Munsche 
Chairman 

Voice:  For  Hearing  Impaired 

Children 

Faculty  already 

RECEIVING  LESS 
The  administration,  while  ponder- 
ing possible  employee  wage  freezes 
for  1992-93,  might  contemplate 
the  fact  that,  although  the  faculty 
received  an  increase  of  one  percent 
in  their  gross  salaries  in  January, 
the  real  effect  after  increases  in 
unemployment  insurance  contribu- 
tions, income  tax  and  benefit 
contributions  was,  for  many  of  us, 
a decrease  in  net  take-home  pay. 

EH.  Walker 
Victoria  College 

Only  high  earners 
affected  by  freeze 

Professor  Arthur  Rubinoff  perhaps 
did  not  see  my  proposal  for  a pay 
freeze  published  in  The  Bulletin 
(“Pay  pause,”  March  18  and 
“Anything  But  a Retiring  Life,” 
Profile,  Nov.  18).  My  scheme 
meets  some  of  his  objections. 

My  plan  would  apply  only  to  the 
higher  earners  at  the  University  — 
faculty,  librarians  and  administra- 
tors. These  people  can  best  afford 
to  make  a financial  sacrifice. 

Pensions  and  benefits  would  not 
be  touched.  The  pensions  of  those 
subject  to  the  freeze  would  be 
calculated  as  if  they  had  received 


whatever  percentage  increase  their 
juniors  received. 

Professor  Rubinoff  is  concerned 
that  if  we  agree  to  a freeze  the 
University  will  not  be  able  to 
attract  talent.  But  without  a freeze, 
U of  T may  be  obliged  to  fire  its 
best  employees  and  will  certainly 
not  be  able  to  hire  talent  because 
current  salaries  take  up  most  of  the 
budget. 

Forget  what  happened  in  the 
1980s.  We  have  to  think  of  today 
and  tomorrow.  We  need  to  be  less 
concerned  with  fighting  for  our 
own  self-interest  and  more  con- 
cerned with  the  general  interest. 
When  sacrifice  is  necessary  it 
should  be  equitably  shared. 
Otherwise  the  whole  community 
suffers  — morale  declines  and 
resentment  increases. 

This  is  a time  when  enlightened 
self-interest  and  altruism  coincide. 
The  workers  at  Kapuskasing  and 
Algoma  recognize  that.  Why  don’t 
we  learn  from  their  example? 

Ann  Boddington 
Division  of  Humanities 
Scarborough  Campus 

Coverage  receives 
CASE  kudos 

I want  to  tell  you  how  impressed  I 
am  with  your  publication,  based  on 
the  Nov.  18  and  Dec.  2 issues.  I 
admire  the  candour  in  dealing  with 
the  Faculty  of  Medicine  layoffs,  the 
general  news  coverage  and  the  one- 
page  “think  pieces.”  Three  cheers. 

Ginny  Car  ter  Smith 
President  Emeritus 
Council  for  the  Advancement 
& Support  of  Education 
(CASE) 

Freeze  would  have 

DETRIMENTAL  EFFECTS 

It  is  not  to  be  wondered  that  col- 
leagues who  are  NDP  partisans 
should  advocate  what  has  become 
Ontario  government  policy. 
Professor  Stefan  Mochnacki, 
president  of  the  York  Central 
Provincial  NDP  Riding 
Association,  pleads  with  faculty 
and  librarians  to  accept  a salary 
freeze  in  order  to  show  that  the 
University  is  serious  about  fiscal 
restraint  (“Putting  Our  House  in 
Order,”  Jan.  13). 

What  he  has  failed  to  show, 
however,  is  why  the  University,  its 
employees  or  its  students  should  be 
serious  about  fiscal  restraint.  To  be 
sure,  we  should  be  concerned 
about  the  actions  of  the  NDP 
government  in  cutting  back  grants 
to  the  University.  But  being  “seri- 
ous” about  fiscal  restraint  suggests 
that  we  should  take  it  for  granted 
and  cooperate  fully  in  this  policy. 

I see  no  reason  for  doing  this. 

A salary  freeze  would  not  only 
mean  we  would  give  up  an  expect- 
ed increase  for  one  year.  It  would 
also  decrease  the  base  upon  which 
all  subsequent  percentage  increases 
would  be  calculated.  Our  pensions 
would  be  depressed  because  they 
are  calculated  on  the  amount  of 
salary  we  receive  in  our  final  years. 
To  accept  a salary  freeze  will  commit 
us  to  donating  to  the  University  for 


the  rest  of  our  lives. 

People  should  ask  what  the 
administration  or  government 
would  do  if  the  fiscal  situation 
were  reversed  and  the  University 
received  a higher  than  anticipated 
grant.  If  the  U of  T Faculty 
Association  were  to  ask  that  nego- 
tiations be  reopened  to  ensure  a 
larger  salary  increase,  it  would  be 
laughed  out  the  door.  The  admin- 
istration and  the  government 
should  be  held  to  the  view  that  a 
contract  is  a contract,  a deal  is  a 
deal. 

Some  can  afford  a salary  cut  — 
which  is  what  a freeze  would 
amount  to  — but  others  cannot. 
Those  who  cannot  will  be  hurt, 
perhaps  severely,  if  a freeze  is 
forced  upon  them.  Who  can  afford 
a freeze?  Should  we  have  a means 
test?  How  else  will  the  University 
avoid  penalizing  those  who,  on  the 
basis  of  expected  contracts,  did 
such  things  as  buy  a house  or  begin 
a family? 

The  government  should  be 
consistent  in  its  own  policy.  If  it  is 
prepared  to  spend  millions  to  save 
de  Havilland  in  order  to  save  the 
plant  and  spinoff  jobs,  it  should  do 
the  same  at  the  University  of 
Toronto,  the  third  largest  employ- 
er in  the  city.  The  government 
looks  upon  de  Havilland  as  an 
investment  but  it  looks  upon 
grants  to  universities  as  an  elastic 
expense  to  be  expanded  and  con- 
tracted as  budgetary  needs  require. 
Universities  are  an  investment  — 
in  the  future  wealth  of  the  country 
and  well-being  of  its  citizens. 

Raising  tuition  fees  is  not  the 
answer.  If  times  are  hard  for 
government,  they  are  equally  hard 
for  students.  A tuition  hike  would 
only  deter  those  who  were  not 
safely  middle  class. 

If  people  want  to  donate  money 
to  the  University  in  order  to  help  it 
with  its  fiscal  problems  then  they 
are  free  to  do  so.  What  Professor 
Mochnacki  should  be  urging  is  a 
special  fundraising  drive  among 
faculty,  librarians,  support  staff, 
students,  their  parents  and  alumni, 
for  those  who  could  afford  the 
sacrifice.  The  funds  could,  of 
course,  be  designated  for  the  pur- 
pose of  saving  jobs.  It  could  even 
be  arranged  for  the  donation  to  be 
made  in  perpetuity,  at  least  until 
retirement,  and  would  therefore 
have  the  same  effect,  save  on  pen- 
sions, that  a salaiy  freeze  would 
have.  The  government  would  also 
recognize  that  it  was  a genuine 
sacrifice  since  it,  unlike  a donation 
effected  by  a salary  freeze,  would 
be  tax  deductible. 

Fred  Wilson 

Department  of  Philosophy 


Letters  Deadlines 

February  14  for  February  24 
February 28  for  March  9 
Letters  should  be  submitted  on  a 
computer  disk  in  WordPerfect  or 
plain  text  format,  or  on  paper, 
typed  and  double  spaced.  Please 
include  a telephone  number  and,  if 
possible,  a fax  number. 


JOLLY  GOOD 
NEWS 


BBC  News 

Monday  to 
Saturday: 

8:00  a.m. 


Non-commercial  Radio 

I iai.i 


ST.  GEORGE 
MASSAGE  THERAPY  CLINIC 

Denise  Dubreuil  RMT 
Bruce  McKinnon  RMT 
Yoon  Lee  RMT 

i " 1 

• stress  management  • pain  relief 
• injury  rehabilitation 

located  just  off  campus 
in  the  Medical  Arts  Building 
at  St.  George  and  Bloor 
for  an  appointment  call  921-3160 
i — i 

U of  T extended  health  care  plan  includes 
massage  therapy  in  its  coverage 
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Convocation  Hall,  designed  by  architects  -Darling  and  Pearson,  1906-1907.  East-end  staircase. 


mmm 


1 King's  College  Circle, 
University  of  Toronto, 
Toronto,  Ontario  M5S  1A8 


A creative  idea  rarely  evolves  from  a straight  line  of  thought.  Building  on  a solid  base  of 
factual  information,  it  spirals  toward  realization,  encompassing  a myriad  of  images  and  ideas 
that  eventually  merge  into  a seamless,  expressive  whole. 


At  IMS,  each  staff  member  brings  a different  perspective  to  the  creative  process.  Designers,  Phone:  978-3743 

writers,  photographers,  computer  experts  and  video  producers  work  as  a team,  developing  Fax:  978-7552 

effective  communications  projects  for  the  campus  community. 
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University  Faces  Drastic  Cuts  in  Budget 


- Continued from  Page  1 ~ 
University’s  operating  expenditures. 
“Quite  clearly  the  solution  to  the 
problem  has  to  be  on  the  salary  front 
at  some  point,”  he  said.  “There’s  a 
pool  of  money  and  either  people  will 
take  less  money  from  the  pool  or 
there  will  be  fewer  people  dipping 
into  the  pool.” 

If  Erindale 

TOOK  ITS  SHARE 
OF  THE  REDUCTIONS, 
IT  WOULD  BE 
UNABLE  TO  FILL 
VACATED  ACADEMIC' 
POSITIONS 
~ Roger  Beck  ~ 

Under  the  six-year  plan,  the 
University  was  projecting  a modest 
operating  deficit  in  each  of  the  next 
three  fiscal  years  and  a small  operat- 
ing surplus  of  $300,000  in  1995-96. 
The  plan,  however,  assumed  an  an- 
nual funding  increase  of  approxi- 


Robert  Prichard 

mately  one  percentage  point  above 
the  Consumer  Price  Index. 

Unless  the  University  makes 
changes  in  its  strategy,  Prichard  said, 
the  effect  of  the  government’s  fund- 
ing restraint  will  be  a steady  increase 
in  the  size  of  the  annual  operating 
deficit,  from  $12.8  million  in  1992- 
93  to  $24.7  million  in  1995-96. 

The  cumulative  operating  deficit, 
meanwhile,  will  reach  $119.9  million 
by  1996-97,  far  above  the  total  of 
$18.7  million  previously  projected 
under  the  plan.  “I  find  both  of  these 
results  ...  utterly  unacceptable,”  he 
said. 

Roger  Beck,  acting  principal  of 
Erindale  College,  voiced  alarm  at 
the  prospect  of  further  drastic  bud- 


get cuts.  If  Erindale  took  its  share  of 
the  projected  $9.7  million  reduc- 
tions, he  said,  it  would  be  unable  to 
fill  vacated  academic  positions  and 
would  have  to  lay  off  non-tenured 
faculty  and  support  staff. 

“This  level  of  cuts,”  Beck  said,  “on 
top  of  the  cuts  ...  over  the  last  15 
years  would  bring  about  precisely  the 
solution  the  president  says  he  is  plan- 


~ Continued  from  Page  1 ~ 
University  and  considered  by  the 
employee  groups  and  the  adminis- 
tration as  we  begin  the  dialogue  in 
the  weeks  ahead.  But  it’s  not  some- 


j Bonnie  Home 


ning  to  avoid  at  all  costs:  it  would 
damage  our  programs  irreparably. 
And  I don’t  believe  the  situation  at 
my  college  is  any  different  or  any 
more  extreme  than  at  the  other 
academic  divisions  of  this 
university.” 

Marty  England,  research  and 
planning  officer  in  the  office  of  the 
assistant  vice-president  (planning), 


thing  over  which  we  have  unilateral 
control.” 

The  president,  in  his  Feb.  6 letter 
to  the  employee  groups,  has  called  for 
their  assistance  in  addressing  U of  T s 
financial  problems.  Bonnie  Horne, 
president  of  the  U of  T Faculty 
Association  (UTFA),  said  in  an 
interview  that  his  invitation  will  be 
discussed  at  a meeting  of  the  UTFA 
council  Feb.  12. 

“I’d  imagine  the  council  would  be 
very  interested  in  participating  and 
we  would  try  to  come  up  with  some 
plans  to  present.” 

She  added,  however,  that  the  as- 
sociation has  not  moved  away  from 
its  opposition  to  the  idea  of  reopen- 
ing salary  agreements. 

John  Malcolm,  vice-president 
(salary  and  benefits)  of  the  U of  T 
Staff  Association  (UTSA),  said  the 


said  the  administration  has 
confidence  in  the  validity  of  its 
projections.  The  dramatic  fig- 
ures represent  accurately  the 
severity  of  the  University’s  problem, 
he  said. 

“We  wouldn’t  put  this  out  as  a 
scare  tactic.  We  wouldn’t  put  it  out 
unless  we  had  some  credence  in  it,” 
England  said 


Consent 

president’s  proposal  “seems  like  a 
positive  approach  to  the  problem.” 
UTSA’s  board  of  representatives  will 
discuss  it  on  Feb.  10,  he  said,  “and 
I suspect  they  will  be  fairly  sym- 
pathetic.” 

Malcolm  said  he  favours  helping 
the  University  administration  in  any 
way  possible  but  does  not  person- 
ally approve  of  reopening  salary 
agreements.  Any  move  towards  vary- 
ing the  UTSA  agreement  would  have 
to  be  examined  closely  by  the 
association  membership.  “I  can’t  say 
what  we  would  do.” 

The  provincial  government’s  de- 
cision to  limit  transfer  payments  “is 
an  enormous  problem  for  everybody,” 
Malcolm  said.  “The  solutions  won’t 
be  found  in  the  short  term.  I think 
we’re  going  to  have  to  spend  a lot  of 
time  on  this.” 


Salary  Freeze  Needs 


Profile 


A Passion  for  Words  with  Power 

Guy  Allen  teaches  what  he  preaches 
By  Karina  Dahlin 


Guy  Allen,  a senior  tutor  in  the 
Transitional  Year  Program  (TYP)  and 
in  Erindale’s  Professional  Writing 
Program,  has  spent  20  years  at  U of  T.  For  the 
first  19  he  maintained  a low  profile.  Then  he  was 
asked  to  head  the  faculty  association’s 
campaign  to  change  the  appointments 
policy  for  tutors  and  for  11  months  has  done 
everything  in  his  power  to  bring  the  issue  to 
the  attention  of  the  University  community. 

The  matter  has  become  a highly  charged 
political  question  and  Allen  agreed  to  leave  it  out 
of  our  interview.  But  he  did  not  promise  to 
ignore  his  personal  politics  embodied  in  his 
passion  for  teaching. 

Allen,  44,  grew  up  in  Little  Rock,  Arkansas. 

His  mother  was  an  activist  in  the  fight  against 
school  segregation;  his  father,  a proponent  of  law 
and  order  inside  and  outside  the  home.  An  un- 
happy child,  he  was  headed  for  trouble  when  he 
was  rescued  by  an  English  teacher  who  told 
him,  “I’ve  heard  a lot  about  you  and  I don’t  be- 
lieve a word  of  it.”  She  discovered  he  could  write 
and  encouraged  him  to  do  so,  which  provided 
him  with  some  much  needed  self-esteem.  It’s  a tactic  he 
employs  with  his  own  students  today. 

He  entered  Cornell  College  in  Iowa  through  a pre-uni- 
versity program  and  earned  straight  As.  A draft  dodger  with  an 
MA  from  the  University  of  Chicago,  he  moved  to  Toronto  and 
began  his  PhD  studies  in  the  Department  of  English  in  1971. 
For  the  next  seven  years  his  time  was  spent  studying,  teaching 
and  looking  after  two  sons.  In  1977  he  joined  TYP  and 
discovered  his  niche.  The  mission  of  the  program  — to  give 
university  access  to  students  who  don’t  meet  normal 
admission  requirements  because  of  social  and  economic 


'■ 

. ' ■ " 


— m 


§» 


; 


■MB 


■H 


disadvantages  — was  one  he  could  genuinely  support. 

Over  the  years  he  has  given  the  writing  component  of  the 
program  new  direction.  Students  in  his  expressive  writing  class- 
es downtown  and  at  Erindale  are  shown  the  basics  of  writing 
and  editing  and  encouraged  to  use  simple,  direct  prose  to 
describe  their  experiences.  Grammar  is  important  but  not  an 
objective.  Have  no  fear,  he  tells  them.  The  effect  on  their  self- 
confidence  as  well  as  on  their  writing  skills  has  convinced  Allen 
he  is  tapping  into  something  awesome.  “It’s  making  the  tools 
of  power  available  to  students  insofar  as  education  is  power  — 
and  I think  it  is.” 


Allen’s  curriculum  vitae  is  accompanied 
by  a list  of  his  students  who  are  distinguishing 
themselves  as  writers.  Many  of  them  have 
appeared  on  “Life  Rattle,”  his  half-hour  show 
Sunday  mornings  on  CKLN  radio,  and  in  No 
More  Masterpieces  (Canadian  Scholars’  Press 
Inc.),  Ill  short  prose  pieces  he  collected  and 
edited. 

In  the  book’s  preface,  Allen  explains  why  ev- 
eryone should  have  a chance  to  write  in  the 
self-expressive  manner  he  prescribes.  “Given 
opportunity  and  support,  there  are  many  among 
us  who  can  create  moving,  sensitive,  funny, 
shocking,  sad,  courageous  writing.  There  is  no 
reason  why  a few  should  monopolize  the 
pleasure,  the  power,  and  the  release  through 
expression.” 

Allen  is  not  the  first  to  explore  the  poten- 
tial of  this  particular  writing  method  but  his 
work  is  maturing  at  the  right  time.  Lately  the 
psychoanalytic  community  has  shown  interest 
in  his  methods  and  last  month  representatives 
of  the  Big  Trout  Lake  band  council  training 
program  asked  him  to  consider  organizing  a 
week-long  writing  workshop  in  northern  Ontario  that  will  cul- 
minate in  a collection  of  their  stories. 

He  can  accept  such  assignments  now  because  his  two  sons, 
21  and  19,  are  willing  to  look  after  their  four-year-old  adopt- 
ed brother.  The  Allen  home  is  a “household  of  men  raising  men” 
according  to  a recent  book  Mothers  Talk  Back  (Coach  House 
Press).  Allen  is  the  book’s  honorary  male  mother  and  the  chap- 
ter about  him,  “Mr.  Mom  — Motherhood  Expresses  Me 
Beautifully”  shows  that  his  child-rearing  techniques  are  as 
unusual  as  they  are  effective.  But  that’s  another  story  about 
teaching. 
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HOMA  FANLAN 


& Presidential  and  Provostial  Letter  to  the  University  Community 

SB  concerning  the  Process  for  the  Implementation  of  the  Recommendations  of  the 
Presidential  Commission  on  the  Future  of  Health  Care  in  Ontario 


FORMATION  OF  WORKING  GROUPS 

In  our  letter  of  12  July  1991,  we  advised  that  we  would  be  establishing 
working  wroups  to  carry  forward  the  work  begun  by  the  Commission. 
Whereas  the  focus  of  three  of  the  proposed  four  working  groups  was  clear 
(i.e.  undergraduate  preparation,  research  and  funding)  more  discussion  was 
necessary  for  that  group  concerning  the  organization  and  structure  of  the 
Health  Science  Complex.  Dr.  Ten  Cate  met  with  the  health  science  Deans 
and  Director  and  some  of  their  colleagues  during  the  summer  and  made 
recommendations  as  to  how  the  University  should  proceed  in  this  matter. 
We  are  thus  now  at  the  point  where  we  may  proceed  to  establish  these 
working  groups  and  continue  to  move  forward. 

WORKING  GROUP  A — UNDERGRADUATE  PROGRAM 
IN  HEALTH  AND  HEALTH  ISSUES 

This  working  group  will  study  the  content  and  structure  of  an  educational 
experience,  to  be  coordinated  through  the  Faculty  of  Arts  & Science  and  the 
health  science  divisions,  that  would  lead  to  the  creation  of  appropriate 
undergraduate  non-professional  program(s)  in  health  and  health  issues. 

We  repeat  below  our  comments  of  July  1 991  in  order  to  help  the  working 
group  and  members  of  the  University  understand  the  task  of  the  group. 

Recommendation  1 (of  the  Commission)  — Undergraduate  Preparation: 


The  Membership  of  Working  Group  A i)  will  be  drawn  from  the  several 
areas  of  the  University  that  will  be  involved  and  have  an  interest  in  such 
programs,  and  ii)  will  be  established  after  consultation  with  the  Deans  and 
Director  of  the  health  science  divisions,  and  the  Deans  of  the  Faculty  of  Arts 
& Science  and  of  the  School  of  Graduate  Studies. 

WORKING  GROUP  B — ORGANIZATION  AND  STRUCTURE  OF 
THE  HEALTH  SCIENCE  COMPLEX  OF  THE  UNIVERSITY 

Members  of  the  University  will  recall  that  the  advice  of  the  Commission 
concerning  organization  and  structure  provoked  a considerable  amount  of 
discussion.  The  Recommendation,  (#3),  ot  the  Commission  read  as  follows: 
“That  a working  group  be  established  to  advise  on  the  organizational  and 
structural  changes  necessary  within  the  health  science  sector  of  the 
University  and  across  the  health  science  complex.  The  Commission  envis- 
ages a disaggregation  and  re-alignment  of  the  health  science  divisions  as  a 
whole  to  permit  the  implementation  of  the  preceding  recommendations.  The 
structure  proposed  by  the  working  group  must  permit  the  health  science 
divisions  to  achieve: 

• innovative  and  academically  excellent  educational  programs  and 
opportunities,  including  the  proposed  B.H.Sc.  degree  program; 

• significantly  increased  interdisciplinary  education  and  research; 


• 5 members  from  the  Faculty  of  Medicine  in  addition  to  the  Dean 

• 3 Students  - one  undergraduate  health  science,  one  graduate  and  one 
postgraduate  (in  the  early  years  of  a residency) 

WORKING  GROUP  C — RESEARCH  AND  GRADUATE  STUDY 

Recommendation  #2  of  the  Commission  read  as  follows: 

"That  a Metropolitan  Toronto  Health  Research  Development  Council  be  esta- 
blished not  only  to  sustain  but  also  to  realize  the  potential  for  health  research 
in  the  city.  This  council  should  consist  of  representatives  of  the  University, 
the  teaching  hospitals,  local  government,  industry  and  the  general  public.’’' 
As  we  noted  previously,  “the  Commission  is  not  recommending  that  the 
University  attempt  to  dictate  to  or  control  this  community.  Rather,  the 
Commission  is  advocating  the  willing  cooperation  and  collaboration  of  all 
concerned  for  the  achievement  of  their  own  goals  and  for  the  good  of  the 
people  of  Ontario  and  Canada.  We  agree  with  this  assessment  and,  in 
addition,  we  believe  that  the  boundaries  of  ‘health  science  research’  should 
be  generously  rather  than  narrowly  defined,  for  particularly  in  graduate  study 
and  research  do  the  health  sciences  interact  with  many  other  fields,  especial- 
ly those  in  the  life  and  social  sciences."  Thus,  in  consultation  with  the  Vice- 
President  Research  and  International  Relations,  we  will  determine  through 
what  processes  we  may  best  achieve  these  goals. 


“A.  That  a working  group  be  established  to  design  a Bachelor's  degree 
program  in  health  science  that  would  be  the  first  component  of  the 
preparation  of  a health  professional  at  the  University  of  Toronto." 

From  the  submissions  and  other  discussions,  it  is  apparent  that  two 
interpretations  have  been  given  to  this  recommendation.  One  is  that  the 
preferred  route  into  the  health  professional  programs  of  the  University 
should  be  through  such  a degree  program.  This  would  result  in  the  imple- 
mentation of  a mandatory  undergraduate  curriculum  that  would  serve  as  a 
common  prerequisite  for  most,  if  not  all,  students  wishing  to  enter  profes- 
sional health  science  programs  at  the  University  of  Toronto. 

The  competing  interpretation  of  this  recommendation  is  quite  different.  It 
asserts  both  the  importance  of  intellectual  breadth  in  the  pre-professional 
stages  of  a health  science  education  and  the  legitimacy  of  the  study  of 
health,  health  sciences  and  related  subjects  as  the  focus  of  a non-profes- 
sional undergraduate  degree  program.  Interpreted  thus,  this  recommenda- 
tion strongly  encourages  students  to  emphasize  intellectual  breadth  prior  to 
professional  training  and  asserts  the  possibility  that  an  undergraduate 
degree  program  with  a principal  emphasis  on  health  care  could  achieve  such 
an  objective. 

We  prefer  the  second  interpretation  and  reject  the  first.  We  would  not 
support  the  introduction  of  a single  mandatory  undergraduate  program  as  a 
prerequisite  to  entering  the  professional  health  science  programs  at  the 
University.  While  such  a program  would  ensure  a certain  breadth  in  the 
background  education  of  all  students,  its  dominant  effect  would  likely  be  a 
narrowing  and  homogenizing  one.  We  want  to  emphasize  the  importance  of 
the  fullest  possible  range  of  intellectual  and  educational  backgrounds  for 
students  entering  our  professional  health  science  programs  and  we  resist 
any  proposals  that  would  tend  in  the  opposite  direction.  Furthermore  we  will 
urge  the  health  science  divisions  to  encourage  breadth,  both  through  their 
admissions  policies  and  their  curriculum  design  decisions. 

Having  unequivocally  rejected  the  one  interpretation,  we  want  to  be  equally 
emphatic  in  emphasizing  the  possibilities  associated  with  the  undergraduate 
study  of  health,  health  sciences  and  related  issues.  We  are  fully  persuaded 
that  the  University  should  consider  the  ways  in  which  it  would  be  possible  to 
mount  a coherent  and  rigorous  program  of  study  that  would  be  built  around 
a concern  for  health  including  its  scientific,  social,  economic  and  cultural 
dimensions.  Such  an  undergraduate  program  could  well  provide  an  excel- 
lent background  for  entry  to  a professional  degree  in  the  health  sciences. 
Equally,  it  could  provide  an  excellent  background  for  entry  to  other  profes- 
sional prog'rams  (law,  social  work,  business  administration)  and  to  non- 
professional graduate  studies. 

Many  of  the  courses  necessary  for  such  an  undergraduate  program  already 
exist.  The  challenge  is  to  organize  these  offerings  into  a coherent  set  of 
courses,  supplemented  where  necessary  with  new  cross-disciplinary  cours- 
es. Many  questions  must  be  addressed  before  such  a program  could  be 
mounted  including  whether  or  not  this  program  should  be  a separate  degree 
and  what  University  division(s)  should  be  responsible  for  it." 

The  Terms  of  Reference  for  Working  Group  A are  as  follows: 

1 . To  clarify  and  understand  fully  the  vision  for  the  health  sciences  at 
the  University  of  Toronto  as  defined  by  the  Commission. 

2.  a)  To  gather  information  about  the  courses  now  offered  by  the 
University's  divisions  that  would  be  pertinent  to  the  undergraduate 
(non-professional)  study  of  health  and  health-related  issues. 

2.  b)  To  obtain  information  about  and  to  evaluate  undergraduate 
programs  for  the  (non-profess'ional)  study  of  health  and  health-related 
issues  at  some  other  health  science  centres  in  North  America  where  an 
approach  similar  to  that  envisaged  by  the  Commission  is  pursued. 

2.  c)  To  understand  fully  the  current  preparation  of  students  for  enrol- 
ment in  health  professional  programs  at  this  University. 

3.  To  recommend  the  content  of  an  undergraduate  (non-professional) 
program  of  study  focused  on  health  and  health  issues. 

4.  To  recommend  a structure  and  location  for  this  educational  experi- 
ence (e.g.  separate  degree(s)  or  program(s)  within  existing  degree(s)). 

5.  To  present  a discussion  draft  of  its  recommendations  for  considera- 
tion by  the  University  community. 

6.  To  present  a final  report,  which  will  include  a plan  for  the  implementa- 
tion of  its  recommendations,  to  the  President  and  the  Provost  no  later 
than  December  1993. 


• individual  and  collaborative  research  of  high  quality  and  of  social 
relevance; 

• a capacity  for  critical  evaluation  of  the  effectiveness  and  outcome  of 
health  care  interventions  and  technologies; 

• relevant  involvement  in  public  sector  organizations  and  services; 

• effective  horizontal  communication  and  collaboration  among  and 
across  the  health  science  divisions,  as  well  as  between  the  health 
science  and  other  divisions  of  the  University; 

• effective  and  efficient  allocation  and  use  of  human  and  financial 
resources,  space  and  facilities; 

• effective  communication  and  coordination  and  rapid  decision  making 
between  and  among  the  Vice-Presidential  offices  and  the  health  sciences 
while  respecting  the  integrity  and  authority  of  each  division; 

• effective  communication,  cooperation  and  collaboration  with  the 
external  community,  including  hospitals,  teaching  health  units,  and  other 
educational  and  research  institutions; 

• effective  communication  and  cooperation  with  government  and  non- 
government agencies  and  programs,  service  organizations,  relevant 
professional  organizations  and  community-based  interest  groups;  and 

• the  ability  to  give  support  and  advice  to  governments  in  the  develop- 
ment of  health  policy." 

As  we  stated  in  our  Response  of  July  1991  and  continue  to  believe,  “in 
order  for  the  vision  of  the  Commission  to  be  achieved  and  in  order  to  have  a 
University  of  Toronto  Health  Sciences  Complex  that  operates  as  the 
Commission  defines,  there  must  be  a review  of  the  current  structure.  Our 
present  internal  and  external  relationships  simply  do  not  permit  these  goals 
to  be  attained." 

Dr.  Ten  Cate  and  the  health  science  Deans  and  Director  advised  us  in 
September  1991  as  requested  concerning  the  way  in  which  the  University 
should  proceed  with  the  implementation  of  this  recommendation.  We  have 
accepted  their  advice  and  instruct  this  working  group  as  follows. 

The  Terms  of  Reference  of  Working  Group  B are  as  follows: 

1 . To  clarify  and  understand  fully  the  vision  for  the  health  sciences  at 
the  University  of  Toronto  as  defined  by  the  Commission. 

2.  a)  To  understand  fully  the  current  internal  and  external  organization, 
structure  and  relationships  of  the  Health  Science  Complex  of  the 
University; 

2.  b)  To  examine  the  external  forces  presently  influencing  and  those 
expected  to  influence  the  Health  Science  Complex  over  the  next  ten 
years;  and 

2.  c)  To  evaluate  the  organization  and  structure  of  health  science 
centres  in  comparable  institutions  in  other  jurisdictions. 

3.  To  identify  the  strengths  and  weaknesses  of  the  present  organization 
and  structure  of  the  Health  Science  Complex  in  relation  to  the  vision  of 
the  Commission. 

4.  To  recommend  organizational  and  structural  changes  to  the  Health 
Science  Complex  necessary  to  achieve  the  vision  of  the  Commission. 

5.  To  produce  a discussion  draft  of  its  recommendations  for  considera- 
tion by  the  health  science  divisions  and  the  wider  University  community. 

6.  To  present  a final  report,  which  will  include  a plan  for  the  implemen- 
tation of  its  recommendations,  to  the  President  & Provost  no  later  than 
December  1993. 

The  Membership  of  Working  Group  B 

• The  Deans  of  Dentistry,  Medicine,  Nursing  and  Pharmacy,  and  the 
Director  of  the  School  of  Physical  & Health  Education 

• The  Deans  or  their  designates  of  the  Faculty  of  Arts  & Science,  the 
School  of  Graduate  Studies,  and  the  Faculty  of  Social  Work 


WORKING  GROUP  D — FUNDING 

Recommendation  #4  of  the  Commission  — Funding: 

“That  the  University  of  Toronto  review  the  current  funding  mechanisms  for 
the  preparation  of  health  professionals  and  for  health  research,  develop  its 
own  position  as  to  how  these  roles  should  be  altered  taking  into  account  the 
preceding  recommendations,  and  then  work  to  achieve  the  goals  deter- 
mined.” 

As  was  noted  in  our  response  of  1 2 July  1991 , “the  advice  of  the 
Commission  in  the  matter  of  the  funding  of  all  health  science  education  has 
already  been  overtaken  by  activity  at  the  provincial  level.  The  Presidents  of 
the  five  Ontario  University  Health  Science  Centres,  the  Council  of  Ontario 
Universities  (COU)  and  the  Ministries  of  Colleges  & Universities  (MCU)  and 
of  Health  (MOH)  have  been  conferring  on  this  issue  for  some  months.  Thus, 
no  further  action  is  required  within  this  University  at  present."  These  discus- 
sions continue  with  the  University  participating  fully.  We  will  advise  the 
University  community  as  progress  is  made. 


We  are  very  pleased  to  announce  that  Prof.  John  F.  Leyerle  of  the 
Department  of  English  and  the  Centre  for  Medieval  Studies,  former  Dean  of 
the  School  of  Graduate  Studies,  has  agreed  to  chair  and  coordinate  the 
Working  Group  on  Undergraduate  Preparation  and  the  Working  Group  on 
Organization  and  Structure.  We  believe  that  the  great  breadth  and  depth  of 
Prof.  Leyerle’s  experience  together  with  his  considerable  skills  as  an  aca- 
demic leader  will  be  invaluable  not  only  to  the  successful  completion  of  this 
stage  of  the  project  but  also  to  the  achievement  of  the  Commission's  vision 
for  the  health  sciences  at  this  University. 

It  is  our  and  Prof.  Leyerle's  intention  that  the  working  groups  will  consult 
very  widely  in  this  significant  determination  of  the  University’s  future  stance 
in  the  education  and  training  of  health  professionals.  The  working  groups 
are  not  directed  to  fulfil  a predetermined  task.  Rather,  through  consultative 
processes,  they  will  seek  to  define  the  educational  and  organisational 
structures  necessary  to  achieve  the  vision  of  the  Health  Commission.  As 
many  of  you  are  aware,  there  is  an  ever  increasing  number  of  public  policy 
documents  calling  for  the  preparation  of  health  professionals  to  move  in  the 
directions  proposed  by  our  own  Health  Commission.  The  working  groups 
will  recommend  how  the  University  of  Toronto  should  play  its  part  in  this. 
We  anticipate  that  Prof.  Leyerle  will  receive  your  full  cooperation  and  in- 
volvement in  this  important  and  essential  endeavour. 

STEERING  COMMITTEE 


To  oversee  these  processes  of  review  and  recommendation,  we  are  estab- 
lishing a steering  committee,  with  the  following  membership: 

•The  President  (Chair) 

• The  Vice-President  & Provost 

•The  Vice-President  - Research  and  International  Relations 
•The  Vice-Provost  Health  Sciences  (Vice-Chair) 

• The  Chair  of  the  Working  Groups 

• The  Assistant  Vice-Provost  Health  Sciences  (Secretary) 

Matters  of  curricular  design  and  content  and  of  organizational  structure  are 
the  responsibility  of  the  formally  constituted  governing  bodies  of  the 
University.  Thus,  the  recommendations  of  these  working  groups  will  be 
presented  to  the  Councils  of  all  academic  divisions  concerned  and  to  the 
Boards  of  Governing  Council  as  appropriate  to  obtain  approvals  for  imple- 
mentation in  accordance  with  established  processes. 

We  look  forward  to  receiving  the  reports  of  the  working  groups  and  we 
thank  in  advance  the  many  members  of  the  University  who  will  give  of  their 
time  and  energies  in  the  debates  to  follow.  Clearly,  these  deliberations  are 
essential  and  exceedingly  important.  Their  outcomes  will  enable  the 
University  to  look  toward  the  next  century  with  the  knowledge  of  having 
undertaken  a thorough  review  of  its  mission  for  the  health  sciences  and 
having  enacted  a new  approach  to  carrying  out  that  mission. 


J.R.S.  Prichard 
President 
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J.E.  Foley 

Vice-President  & Provost 
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Events 


Lectures 


On  the  Translatability  of 
Urbanity  ( toshisei ),  Understood  as 
the  Mediance  of  the  City:  Japan 
vs..  China,  Japan  vs.  Europe  and 
the  USA. 

Tuesday,  February  11 
Prof.  Augustin  Berque,  Centre  de 
recherches  sur  le  Japon  contemporain, 
Paris.  Upper  Library,  Massey  College. 
4 to  6Tp.m.  East  Asian  Studies 

Poliziano  and  Ancient  Rhetoric: 
Theory  and  Practice. 

Tuesday,  February  11 

Prof.  Ari  Wesseling,  University  of 
Amsterdam;  visiting  Harvard  University. 
Senior  Common  Room,  Burwash  Hall, 
Victoria  College.  4 p.m.  CREES  and 
Toronto  Renaissance  & Reformation 
Colloquium 

Henry  Hobson  Richardson  and 
His  Influence  on  the  Architecture 
of  Toronto. 

Tuesday,  February  11 

Prof.  Miro  Klement,  George  Brown 
College.  Museum  for  Textiles,  55  Centre 
St.  7:30  p.m.  Non-members  $5,  students 
$2.  William  Morris  Society  of  Canada 

Has  Europe  of  1992  Arrived?  An 
Assessment  of  the  Plans  to 
Complete  the  Single  European 
Market. 

Tuesday,  February  11 

Prof.  Jurgen  Muller,  Deutsches  Institut 
fur  Wirtschaftsforschung  (DIW),  Berlin; 
visiting  Centre  for  International  Studies. 
Seeley  Hall,  Trinity  College.  8 p.m.  Centre 
for  International  Studies. 

Larkin -Stuart  Lectures. 
Rethinking  the  God-Terms. 

Prof.  Edward  Farley,  Vanderbilt 
University.  Lectures  in  George  Ignatieff 
Theatre,  15  Devonshire  Place.  8 p.m. 

Tuesday,  February  11 
God-Terms  in  Atrophy. 

Wednesday,  Febr  uary  1 2 
Tradition:  The  God-Term  of  Social 
Remembering. 

Thursday,  February  13 
Obligation:  The  God-Term  of  Other 
Relation.  Trinity  and  St.  Thomas' Anglican 
Church 

Making  Buildings. 

Wednesday,  February  12 

Allen  Ensslen  Barrett  Architects;  true 
stories  series.  Room  103,  230  College  St. 
1 p.m.  Architecture  13  Landscape  Architecture 

Are  the  Dutch  Uncivilized? 
Erasmus  on  the  Batavians. 

Wednesday,  February  12 

Prof.  Ari  Wesseling,  University  of 
Amsterdam;  visiting  Harvard  University. 
205  Northrop  Frye  Hall,  Victoria  College. 
4:10  p.m.  CREES 

Stratospheric  Ozone  Depletion 
As  It  Affects  Life  on  Earth. 

Wednesday,  February  12 

Prof.  Thomas  P.  Coohil,  Western 
Kentucky  University.  1105  Sandford 
Fleming  Building.  4:15  p.m.  Sigma  Xi, 
Scientific  Research  Society,  U ofT  Chapter 

Archaeological  Surveying  and 
Political  History  in  Southern 
Euboia. 

Wednesday,  February  12 

Prof.  Malcolm  B.  Wallace,  Department  of 
Classics,  and  Don  Keller,  archaeologist 
and  anthropologist.  Lecture  theatre, 


McLaughlin  Planetarium.  5:15  p.m. 
Archaeological  Institute  of  America,  Toronto 
Society 

Religion  and  Secularism  in  the 
Neo-Assyrian  Empire:  The 
Emergence  ofNon-Traditional 
Attitudes. 

Wednesday,  February  12 
Prof.  Robert  W.  Fisher,  Wilfrid  Laurier 
University.  Auditorium,  Earth  Sciences 
Centre.  8 p.m.  Canadian  Society  for 
Mesopotamian  Studies 

Kinetics  of  Drug  Release  from 
Polymer  Matrices. 

Thursday,  February  13 
Prof.  Ping  I.  Lee,  Faculty  of  Pharmacy 
and  Department  of  Chemical  Engineering 
8c  Applied  Chemistry.  412  Rosebrugh 
Building.  1 p.m.  Biomedical  Engineering 

Lorenzo  de’  Medici  As  Patron  of 
the  Arts. 

Thursday,  February  13 

Charles  Avery,  formerly  of  Victoria  and 
Albert  Museum.  3 Northrop  Frye  Hall, 
Victoria  College.  4 p.m.  CREES  and 
Institute  Italiano  di  Cu/lura 

Beyond  Modem  Landscape: 
Towards  an  Ecosymbolicity  of 
Planet  Earth. 

Thursday,  February  13 
Prof.  Augustin  Berque,  Centre  de 
recherches  sur  le  Japon  contemporain, 
Paris.  Upper  Library,  Massey  College.  4 to 

6 p.m.  East  Asian  Studies 

Medicine  Women  and  Goddesses 
in  Native  Literature. 

Thursday,  February  13 

Prof.  Paula  Gunn  Allen,  University  of 
California  at  Berkeley.  1017  New  College. 

7 p.m.  Women's  Studies 

Constraint  and  Freedom  in  the 
Shaping  of  Early  Civilizations:  A 
Working  Paper. 

Friday,  February  14 
Prof.  Bruce  Trigger,  McGill  University. 
Croft  Chapter  House.  9:30  to  11:30  a.m. 
Anthropology  and  the  Snider  Fund 

A Structural  and  Functional  View 
of  Synaptic  Signals. 

Friday,  February  14 
Prof.  Jim  Winslow,  Institute  of  Biomedical 
Engineering;  Quebec-Ontario  exchange 
neuroscience  lecture  series.  3227  Medical 
Sciences  Building.  9:30  to  11:15  a.m. 
Physiology 

Philosophy  of  Science: 
Construction  versus  Discovery. 

Sunday,  February  16 
University  Prof.  Ian  Hacking,  Institute 
for  the  History  8c  Philosophy  of  Science  8c 
Technology.  Auditorium,  Medical 
Sciences  Building.  3 p.m.  Royal  Canadian 
Institute 

Curriculum  Development. 

Thursday,  February  20 

Prof.  Walter  Rosser,  Department  of 
Family  8c  Community  Medicine.  3163 
Medical  Sciences  Building.  5 p.m.  Studies 
in  Medical  Education 

The  Sumerians  and  the  Spread  of 
the  World’s  First  Urban 
Civilization. 

Thursday,  February  20 

Prof.  Dietrich  Siirenhagen,  Universitat 
Konstanz.  Lecture  Theatre,  Royal  Ontario 
Museum.  7:30  p.m.  Canadian  Society  for 
Mesopotamian  Studies 

Supraspinal  Control  of 
Locomotion  in  Lamprey. 

Friday,  February  21 
Rejean  Dubuc,  University  of  Montreal; 
Quebec-Ontario  exchange  neuroscience 
lecture  series.  3227  Medical  Sciences 
Building.  9:30  to  11:15  a.m.  Physiology 


The  Health  of  Canada’s 
Aboriginal  Peoples:  Who  Cares? 

Sunday,  February  23 
Prof.  John  T.  Mayhall,  Faculty  of 
Dentistry,  and  Dianne  Longboat, 
Aboriginal  Health  Professions  Program. 
Auditorium,  Medical  Sciences  Building. 
3 p.m.  Royal  Canadian  Institute 


COLLOQUIA 


On  Hearts  and  Ivy  Leaves:  What 
the  Ancient  Greeks  Did 
with  Curves. 

Wednesday,  February  12 

Prof.  Wilbur  Knorr,  Stanford  University. 
304  Victoria  College.  4:10  p.m.  IHPST 

Adolescents’  and  Young  Adults’ 
Conceptions  of  Civil  Liberties: 
Freedom  of  Speech  and  Religion. 

Wednesday,  February  12 
Prof.  Charles  Helwig,  Department  of 
Psychology.  4043  Sidney  Smith  Hall. 
4:10  p.m.  Psychology 

'We  Philosophers":  Heidegger 
Rereading  Hegel’s  Phenomenology 
of  Spirit. 

Thursday,  February  13 
Prof.  Robert  Bcrnasconi,  Memphis  State 
University.  161  University  College.  4 p.m. 
Philosophy 

Why  is  the  Top  Quark  So 
Interesting?  Completing  the 
Standard  Model  of  Particle 
Physics. 

Thursday,  February  13 

Prof.  Gordon  Kane,  University  of 
Michigan.  102  McLennan  Physical 
Laboratories.  4:10  p.m.  Physics 

Thermochemical  Studies  of 
Organomolybdenum  Complexes 
Related  to  Nitrogen  Fixation. 

Friday,  February  14 
Prof.  Carl  Hoff,  University  of  Miami. 
158  Lash  Miller  Chemical  Laboratories. 
3:30  p.m.  Chemistry 


Seminars 


Muscle  and  Simulation  of 
Human  Movement. 

Monday,  February  10 

Prof.  Arthur  Chapman,  Simon  Fraser 
University.  330  Clara  Benson  Building. 
3:30  to  5 p.m.  Physically  Health  Education 

Vascular  MRI. 

Tuesday,  February  11 

Brian  Rutt,  University  of  Western  Ontario. 
SG16  Reichmann  Research  Building, 
Sunnybrook  Health  Science  Centre. 
11  a.m.  Medical  Physics 

Recent  Advances  in 
Multiterrawatt  Excimer  Laser 
Technology. 

Tuesday]  February  11 
Prof.  Frank  Tittel,  Rice  University.  134 
McLennan  Physical  Laboratories.  4 to 
5:30  p.m.  OLLRC 

Air  Separation  by  Pressure  Swing 
Adsorption. 

Wednesday,  February  12 

Prof.  Douglas  M.  Ruthven,  University  of 
New  Brunswick.  119  Wallberg  Building. 
12:30  p.m.  Chemical  Engineering  13  Applied 
Chemistry 

The  Clinical  Research  Process  in 
the  Canadian  Pharmaceutical 
Industry:  Do  We  Contribute  to 


International  Drug 
Development? 

Wednesday,  February  12 
Corey  B.  Toal,  Miles  Canada  Inc. 
4227  Medical  Sciences  Building.  4 p.m. 
Pharmacology 

Microscopic  NMR  Imaging: 
Studies  in  Biophysics. 

Thursday,  February  13 

Prof.  Lynn  W.  Jelinski,  Cornell  University. 
4279  Medical  Sciences  Building.  2 to 
4 p.m.  PENCE 

Sexual  Selection  by  Female 
Choice:  Evolution  and 
Mechanisms. 

Friday,  February  14 

Prof.  Mike  Ryan,  University  of  Texas. 
3127  South  Building,  Erindale  College. 
12  noon.  Erindale  Biology 

Synthesis  of  Carbohydrate 
Portions  of  Glycoproteins:  Past, 
Present  and  Future. 

Thursday,  February  20 

Prof.  George  Krepinsky,  Department  of 
Medical  Genetics.  4279  Medical  Sciences 
Building.  2 to  4 p.m.  PENCE 

The  Generational  Equity  Debate. 

Friday,  February 21 

Profs.  Victor  Marshal,  Centre  for  Studies 
of  Aging,  and  Meredith  Minkler, 
University  of  California  at  Berkeley. 
305  Tip  Top  Building,  455  Spadina  Ave. 
10  a.m.  to  12  noon.  Studies  of  Aging 

The  Tenderloin  District  Health 
Promotion  Project:  An  Inner  City 
Experience. 

Friday,  February  21 

Prof.  Meredith  Minkler,  University  of 
California  at  Berkeley.  1050  Earth  Sciences 
Centre.  3 to  5 p.m.  Studies  of  Aging  and 
Health  Promotion 

Iran  and  Central  Asia  Before  and 
After  Islam. 

Monday,  February 24 
Prof.  Em.  Richard  N.  Frye,  Harvard 
University.  14098  Robarts  Library.  4 p.m. 
Middle  East  & Islamic  Studies,  International 
Programs  and  Near  Eastern  Studies 


Meetings  & 
Conferences 


Business  Board. 

Monday,  February  10 
Council  Chamber,  Simcoe  Hall.  5 p.m. 

University  Affairs  Board. 

Tuesday,  February  11 

Council  Chamber,  Simcoe  Hall.  4 p.m. 

Academic  Board. 

Thursday,  February  13 
Council  Chamber,  Simcoe  Hall.  4:15  p.m. 

Monastic  and  Mendicant  Life  in 
the  Middle  Ages. 

Friday,  February  21  and 
Saturday,  February  22 

Centre  for  Medieval  Studies  annual  con- 
ference. All  sessions  in  George  Ignatieff 
Theatre,  15  Devonshire  Place. 

Friday,  February  21 
Keynote  address:  A Lost  Mendicant 
Order:  The  Friars  of  the  Sack  in  the 
Realms  of  Aragon,  Robert  I.  Burns,  SJ, 
University  of  California  at  Los  Angeles. 
9:30  to  10:30  a.m. 

Session  1:  Recruitment  and  Training. 
Novices  and  Learning  How  to  Behave, 
Isabelle  A.C.  Cochelin,  University  of 
Montreal. 

Pictures,  Preaching  and  Memory  in  Robert 
Holcot’s  Moralitates  and  His  Commentary 
on  the  12  Prophets,  Kimberly  A.  Rivers, 
Centre  for  Medieval  Studies. 

“Etonnante  seduction”:  The  Role  of  Jordan 


of  Saxony  as  a Recruiter  for  the  Early 
Dominicans,  Mary  E.  Rogers,  University 
of  Guelph.  11  a.m.  to  12:15  p.m. 

Session  2:  Learning  in  the  Cloister. 

Irish  Monks  and  the  Study  of  Greek  in 
the  West,  Michael  W.  Herren,  York 
University  and  Centre  for  Medieval 
Studies. 

What  the  Nuns  Read:  Literary  Evidence 
from  the  English  Bridgcttine  House,  Syon 
Abbey,  Ann  M.  Hutchison,  Pontifical 
Institute  of  Mediaeval  Studies  and  York 
University. 

Love  of  Learning  in  Women’s 
Monasteries,  Gertrud  J.  Lewis,  Laurentian 
University.  2:15  to  3:45  p.m. 

Session  3:  Perceptions  of  the  Mendicants. 
Confraternities  and  Mendicant  Orders: 
The  Dynamic  of  Lay  and  Clerical 
Brotherhood,  Nicholas  Terpstra, 
University  of  Regina. 

Martha’s  Part:  Religious  and  the  Active 
Life  in  Thomas  Aquinas’  Defence  of  the 
Mendicant  Orders,  Mary  Catherine 
Sommers,  University  of  St.  Thomas, 
Texas. 

Bonaventure  and  Aquinas  on  Monks  and 
Friars,  Edward  A.  Svnan,  Pontifical 
Institute  of  Mediaeval  Studies.  4:15  to 
4:45  p.m. 

Saturday,  February 22 
Keynote  address:  Monks,  Friars  and 
Popular  Enthusiasts:  500  Years  of  Catholic 
Revivalism,  Gary  Dickson,  University  of 
Edinburgh. 

Session  4:  Perceptions  of  Monasticism. 
The  Evolution  of  Jerome’s  Views  on 
Ascesis  and  the  Perfect  Christian  Life, 
Steven  D.  Driver,  Centre  for  Medieval 
Studies. 

Rome  and  the  Benedictines  during  the 
Gregorian  Reform,  Richard  F.  Gyug, 
Memorial  University  of  Newfoundland. 
“Where  Two  or  Three  Are  Gathered”: 
The  Ideology  of  Aristocratic  and  Monastic 
Communities  in  Late  Roman  Gaul, 
Ralph  W.  Mathisen,  University  of  South 
Carolina.  11  a.m.  to  12:15  p.m. 

Session  5:  Civic  and  Economic  Aspects. 
Lawyers  and  Friars  on  the  Public  Debt  of 
Florence,  Lawrin  Armstrong,  history, 
Erindale  College. 

Reforming  the  Poor  Clares:  Secular 
Support  and  Opposition,  Marie  Richards, 
University  of  Oxford. 

13th-Century  Endowment  of  Cistercian 
Nuns:  The  Abbey  of  Saint- Antoine-des- 
Champs  and  Its  Noble  and  Bourgeois 
Supporters,  Constance  H.  Berman, 
University  of  Iowa.  2:25  to  3:45  p.m. 

Session  6:  Artistic  Expressions. 

Taddeo  Gaddi  Translates  St.  Bonaventure: 
“L’arbore  della  croce”  in  Florence’s  Santa 
Croce,  Brother  Manuel  de  Jesus  Vaga, 
FSC,  St.  Mary’s  College  of  California. 
“To  Hunger  for  the  World  of  God": 
Dining  and  Community'  in  the  Refectory 
of  Saint-Jean-de-Vignes,  Sheila  Bonde, 
Brown  University,  and  Clark  Maines, 
Wesleyan  University. 

Musical  Activities  at  the  Abbey  of  Saint- 
Martial-de-Limoges  in  the  Early  11th 
Century:  The  Contributions  of  Ademar 
and  Roger  de  Chabannes,  James  Grier, 
Yale  University.  4:15  to  5:45  p.m. 
Registration  fee:  S50,  students  and  seniors 
$25  (plus  GST).  Information:  978-7352 
or  978-2380. 


Films 


Teleconference  on  Eldercare. 

Tuesday,  February  11 

Centre  for  Studies  of  Aging  film  series. 
305  Tip  Top  Building,  455  Spadina  Ave. 
2 to  4 p.m. 

Innis  College  Winter  Film 
Program. 

Tuesday,  February  11 

Carolee  Schneemann  in  person.  Room 
307,  Ryerson  Photo  Arts  Building.  6 p.m. 

- Continued  on  Page  1 1 ~ 
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CUSTOMS/TRAFFIC 


COURIERS 


Purolator  Courier  Rates  for  1992 

Puroletter  (Purolator  Envelope)  costs  $13.86  Standard  Office  Envelope  (UT  Rate) 
costs  only  $4.77.  Save  $9.09  each  time  and  use  standard  envelopes  for  your  mail. 

AVOID  C0$TLY  MISTAKES.  Always  show  appropriation  number  in  shipper  reference 
area  on  waybill  (area  6). 

PARCEL  POST 

Bright  Yellow  E-14  Customs  forms  are  attached  to  packages  which  are  under  Canada 
Customs  contral  for  duty  and  GST.  These  must  be  sent  to  our  office  immediately 
along  with  a copy  of  invoice,  purchase  order  and  appropriation. 

EXPORTS 

Low-value  shipments  to  the  USA  (up  to  $1 ,200)  should  be  sent  by  departments 
directly.  Phone  customs  department  at  978-2266  for  information  and  a copy  of  an 
"Export  Invoice"  approved  by  US  Customs. 

PREFERRED  RATES 

Lower  rates  for  Courier  and  Transportation  charges  are  available  ONLY  if  you 
identify  shipping  bills  with  a valid  U of  T account  number,  and  indicate  University 
of  Toronto  as  the  first  line  of  all  shipping  bills.  Using  personal  names,  department 
names,  and  shipping  from  off  campus,  i.e.,  hospitals,  will  not  qualify  bills  for 
preferred  rates. 

Reminder,  that  prepaid  outbound  courier  receipts  and  inbound  collect  delivery 
receipts  must  be  retained  by  each  department  to  reconcile  their  Brokerage  & Freight 
monthly  statements.  Bill  number  references  will  be  given  by  us  for  you  to  identify 
costs  debited  to  your  appropriations. 


TRAVEL  PROGRAMME 


CAR  RENTAL/HOTEL  DISCOUNTS 

U of  T direct  corporate  rate  discounts  for  car  rentals  and  hotel 
accommodations  are  available  on  a "preferred  supplier"  basis. 

For  futher  information  and/or  rate  identification 
numbers/cards/stickers,  contact  the  Travel  Co-ordinator, 
978-5173. 

PLEASE  NOTE:  Before  confirming  bookings  on  these  or  any  other 
discounted  rates,  it  is  advisable  to  also  ask  the  vendors  whether 
they  have  any  other  lower,  time-limited  or  local  "extra  special" 
rates  available  and  then  book  accordingly. 

HOTEL  RESERVATION  CANCELLATION 

It  is  always  best  to  cancel  your  hotel  reservation  at  least  24  hours 
in  advance.  While  some  hotels,  particularly  those  catering  to  the 
corporate  traveller,  may  allow  greater  leeway  for  this,  others, 
particularly  resort  properties,  may  require  up  to  72  hours  prior 
notice. 

Failure  to  cancel  your  reservation  in  time  can  result  in  costly 
penalties,  so  be  sure  you  are  aware  of  the  hotel's  cancellation 
policy. 

To  cancel,  contact  the  counsellor  who  originally  booked  your 
hotel  or,  if  neccessary,  cancel  the  booking  yourself. 

Either  way,  be  sure  to  obtain  a "cancellation  number". 


PURCHASING 


PREFERRED  VENDOR  LISTING 

The  "Preferred  Vendor  Listing  - 
1992  Update"  has  been  issued. 

If  you  require  additional  copies, 
contact  Purchasing  at  978-2353. 

OLD  TONER  CARTRIDGES 

A reminder  not  to  throw  out 
old  toner  cartridges  - they 
should  be  recharged. 

Any  inquiries,  contact 
Dieter  Schulz,  978-5044. 

INTER-DEPARTMENT 

ENVELOPES 

A reminder  that  the  concept  of 
reusing  envelopes  several  times 
when  sending  campus  mail  will 
only  work  if  many  (if  not  all) 
departments  participate. 

So  please,  think  twice  before 
reaching  for  an  envelope.  Use 
INTER-DEPARTMENT  envelopes 
(and,  if  appropriate,  other  previ- 
ously used  envelopes)  and  heip 
to  reduce  waste.  It's  the  right 
thing  to  do! 


Equipment  Exchange 


Description 

Qty. 

Model 

Age 

Fair  Mkt.  Value 

Contact 

Word  Processing  System 

1 

Micom 

Best  Offer 

E.  Kwok 

978-7775 

Computer  (w / Imagewriter) 

1 

Apple  Macintosh 

1986 

" 

" 

" 

Laser  Printer 

1 

Apple  Laser  Writer  Plus 

1988 

" 

" 

" 

Computer 

11 

IBM  True  Blue  XT 

Best  Offers 

Y.  Szubert 

978-7375 

Computer  Stand 

1 

D & E 

Best  Offer 

L.  Taillon 

978-2671 

Printer 

1 

Sei  Kosha  SL80A1 

" 

" 

" 

llfoprint  Stabilization  Processor 

1 

Ilford 

1972 

Best  Offer 

D.  Wilson 

287-7019 

Lathe 

1 

Colchester  Chipmaster  5x20 

1971 

Best  Offer 

R. deSousa 

978-1726 

Lathe  (w/  accessories) 

1 

Colchester  Master  13x36 

1971 

" 

" 

11 

Lathe  (w / accessories) 

1 

Hendly  BHL  14x54 

1971 

" 

" 

" 

Lathe,  Glass 

i 

Litton 

1967 

U ofT 
Bookstore 


Notebook  convenience, 
Macintosh  Power. 


Another  GREAT  bundle! 

The  Apple™  Macintosh™  Powerbook™  1 00  2/20 


$1,599.00 

from  February  3rd 
to  March  31st,  1992 


•AutoDoubler 
•System  7.0  tune-up 
•external  floppy 


University  of  Toronto  Bookstore  Computer  Shop 

Authorized  Dealer  214  College  St.,  3rd  floor  Koffler  Student  Centre  978  7947 

<01991  Apple  Computer,  Inc.  Apple,  the  Apple  Logo,  Macintosh,  and  “The  power  to  be  your  best “ are  registered  trademarks  of  Apple  Computer,  Inc.  Balloon  Help, 
P owe  r Book,  and  TrueType  are  trademarks  of  Apple  Computer,  Inc.  MS-DOS  is  a registered  trademark  of  Microsoft  Corporation. 


Recommended  dining 


Mere  £ 


dining  lounge 

Authentic  Japanese 
cuisine  & decor 


* 


<3 

* 

m 


195  Richmond  St.  W. 

(within  walking  distance  of  all  downtown  hotels) 

Phone  977-9519 

Enter  through  a Japanese  rock  garden  which  sets  the  scene  for 
gracious,  relaxed  dining  in  the  Oriental  tradition,  surrounded 
by  wicker,  bamboo,  and  Japanese  prints.  You  can  dine 
Japanese  style  at  low  tables  or,  if  you  prefer,  North  American 
style  with  normal  tables  and  chairs-the  service  is  efficient  and 
polite  no  matter  which  you  choose.  Five-course  dinners  pre- 
sent a selection  of  sukiyaki,  teriyaki,  shabu  shabu,  or  yosenabe 
as  the  main  course.  The  latter  is  prepared  in  a wok  right  at 
your  table  and  consists  of  seafoods,  vegetables  and  tasty  sea- 
weed. The  main  course  is  accompanied  by  soup,  sunomo  salad 
(octopus,  cucumber  and  shrimp),  tempura,  rice,  dessert,  and 
tea.  AmEx,  Chgx. 

Noon-2:30, 5-11  p.m.,  Mon.-Fri.  Sat  5-11  p.m.  Sun.  5-10  p.m. 


V 


^iUlcAjerv 

Mediterranean  specialties  include  cous  cous,  lamb,  hummus,  falafel,  tabbouleh,  vegetarian  pasta  & seafood. 

Open  daily  'til  11p.m.  • Sunday  brunch  • Group  reservations  • Fully  licensed  • 124  Harbord  St.  961-3404  < 
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~ Continued  from  Page  9 ~ 
Thursday,  February  13 
Schneemann's  Fuses.  Jackman  Hail,  Art 
Gallery  of  Ontario.  7 p.m.  Tickets  $5. 
Friday,  February  14 

Text/slide  performance  by  Carolee 
Schneemann.  Jackman  Hall,  Art  Gallery 
of  Ontario.  7 p.m.  Tickets  $5. 

Thursday,  February  20 


Premiere:  Bruce  Elder’s  Azure  Serene. 
Jackman  Hall,  Art  Gallery  of  Ontario. 
7 p.m.  Tickets  $5. 


Music 


TRINITY  COLLEGE 
Choral  Evensong. 

Wednesday,  February  12 
Robert  Bell,  director.  Trinity  College 
Chapel.  5:30  p.m. 

ROYAL  CONSERVATORY 
OF  MUSIC 
Young  Artists  Series. 

Wednesday,  February  12 

Shan  Liu,  soprano.  Concert  Hall.  8 p.m. 

Tuesday',  February  18 

Colin  Yip,  tenor.  Concert  Hall.  8 p.m. 

Twilight  Series. 

Thursday,  February  13 

Roxolana  Roslak,  soprano,  and  Peteris 
Zarins,  piano.  Concert  Hall.  5:15  p.m. 
Tickets  $2,  students  and  seniors  $1. 

Thursday,  February  20 

Julia  Pal  and  Susan  Fullerton,  actors. 
Concert  Hall.  5:15  p.m.  Tickets  $2, 
students  and  seniors  $1. 

RCO  Chamber  Concert  Series. 

Thursday,  February  13 

Eugene  Rittich,  conductor.  Concert  Hall. 
8 p.m.  Tickets  $9,  students  and  seniors  $6. 

Evening  Series. 

Monday,  February  17 

Nicholas  Goluses,  guitar.  Concert  Hall. 
8 p.m.  Tickets  $9,  students  and  seniors  $6. 

FACULTY  OF  MUSIC 
EDWARD  JOHNSON 
BUILDING 
Thursday  Noon  Series. 

Thursday,  February  13 

Percussion  Ensemble;  Robin  Engelman, 
conductor.  Walter  Hall.  12:10  p.m. 

Faculty  Artists  Series. 

Saturday,  February 22 

Featuring  recent  graduates:  Louis 
Papachristos,  flute,  and  Guy  Lalime,  piano; 
Brett  Polegato,  baritone,  and  Carol  Isaac, 
piano;  Elizabeth  Laich  and  Marcel 
Bergmann,  duo-piano.  Walter  Hall.  8 
p.m.  Tickets  $15,  students  and  seniors 
$10. 


Plays  & 
Readings 


Tom  Wayman. 

Monday,  February  10 
Poetry  reading.  UC  Union,  79  St.  George 
St.  4 and  7 p.m. 


The  Second  City  National 
Touring  Company. 

Thursday,  February  13 

New  sketches,  old  favourites  and  impro- 
visation. Hart  House  Theatre;  sponsored 
by  the  newspaper.  8 p.m.  Tickets  $15, 
students  and  seniors  $10,  available  at  the 
box  office  or  phone  978-8668. 


SCARBOROUGH  COLLEGE 
Corpus  Fabrica. 

To  February  14 

Alison  Brannen,  paintings. 

Women  under  Cover. 

February  24  to  March  13 
Lise  Melhom-Boe,  handmade  books.  The 
Gallery.  Gallery  hours:  Monday  to  Friday, 
11  a.m.  to  4 p.m. 


VICTORIA  UNIVERSITY 
Kathleen  Cobum:  1905-1991. 

To  February  20 

A memorial  exhibition  (S.T.  Coleridege). 
E.J.  Pratt  Library.  Hours:  Monday  to 
Friday,  9 a.m.  to  10  p.m.;  Saturday, 
12  noon  to  10  p.m.;  Sunday,  1 to  10  p.m. 

SCHOOL  OF  ARCHITEC- 
TURE & LANDSCAPE 
ARCHITECTURE 
City  Works. 

To  February  21 

Andrew  Dunbar,  Montreal;  interpretative 
drawings  and  models  of  Barcelona, 
Glasgow  and  Vienna. 

Study  Abroad  Program. 
February 24  to  March  6 
Work  from  studies  abroad.  The  Galleries, 
230  College  St.  Hours:  Monday  to  Friday, 
9 a.m.  to  5 p.m. 

ERINDALE  COLLEGE 
Halfway  House. 

To  February  29 

John  McCartney,  sculpture  installation. 
Art  Gallery.  Gallery  hours:  Monday  to 
Friday,  11  a.m.  to  7 p.m.;  Saturday  and 
Sunday,  12  noon  to  5 p.m. 

ROBARTS  LIBRARY 
The  University  Library  in  the 
City,  1828-1991. 

To  February  29 

Maps,  books  and  photos.  Main  Display 
Area.  Hours:  Monday  to  Friday,  8:30  a.m. 
to  midnight;  Saturday:  9 a.m.  to  10  p.m.; 
Sunday,  1 to  10  p.m. 

JUSTINAM.  BARNICKE 
GALLERY,  HART  HOUSE 
Mashel  Teitelbaum: 

A Retrospective,  The  1960s 
Abstraction. 

To  March  5 

Participating  galleries:  JustinaM.  Bamicke, 
McMichael  Canadian  Collection, 
Kitchener-Waterloo  Art  Gallery  and  Art 
Gallery  of  Windsor.  Both  Galleries. 
Gallery  hours:  Monday  and  Friday, 
11  a.m.  to  6 p.m.;  Tuesday,  Wednesday 
and  Thursday,  11  a.m.  to  8 p.m.;  Saturday 
and  Sunday,  1 to  4 p.m. 


Leonce  and  Lena. 

Wednesday  to  Sunday, 
February  12  to  February  16 

By  George  Buchner,  directed  by  Jure 
Gantar.  Graduate  Centre  for  Study  of 
Drama  production,  1991-92  season. 
Robert  Gill  Theatre,  Koffler  Student 
Services  Centre.  Performances  at  8 p.m. 
except  Sundays  2 p.m.  Tickets  $8, 
students  and  seniors  $6.  Reservations: 
Monday  to  Friday,  11  a.m.  to  5 p.m., 
978-7986. 


Deadlines 


Please  note  that  information  for  Events  listings 
must  be  received  in  writing  at  The  Bulletin 
offices,  21  King's  College  Circle,  2nd  floor,  by  the 
following  times: 

Issue  of  February  24,  for  events  taking  place 
Feb.  24  to  March  9:  Monday,  February 
10. 

Issue  of  March  9,  for  events  taking  place 
March  9 to  23:  Monday,  February  24. 


College  Park 

Luxury  Apartments  for  Rent 

Toronto  College  Park  (Yonge  & College) 

597-1221 

Available  Immediately 

Bachelor  - $7 1 8 
1 Bedroom  - from  $912  to  $1,006 
Z Bedroom  - from  $1,200  to  $1,237 

Special  Features  Include 


College  Park 


•indoor  access  to  Subway 
•(College  stop  on  the  Yonge  line) 
•indoor  parking 

•indoor  access  to  large  mall  with 
over  100  shops  and  restaurants 
•high  profile  security 
•air  conditioned 
•sundeck 


•party  room 

•exercise  room  with  sauna 
•laundry  room  on  each  floor 
•storage  facilities  on  each  floor 
•sun  drapes 
•parquet  floors 

•excellent  maintenance  service 
•friendly  management 


J 


Learned 

Societies 

Conference 


Congres 
des  societes 
savantes 


NOTICE 

Due  to  an  unfortunate  mix-up,  the  1992  Learned  Societies  Conference 
Registration  packages  were  late  arriving  to  faculty  and  graduate  students  at 
the  University  of  Toronto. 

We  apologize  for  this  delay.  Special  airline  discounts  have  been  extended  up 
to,  and  including,  February  15,  1992,  for  all  delegates  coming  from  the 
University  of  Toronto.  These  are  available  by  contracting  Isabel  MacWilliams 
at  Island/Intra  Travel: 

Fax:  1-902-628-6785 
Phone:  1-902-566-4410 

We  apologize  once  again  for  this  delay,  and  hope  that  your  plans  to  attend  the 
1992  Leameds  at  the  University  of  Prince  Edward  Island  are  not  affected. 

John  Crossley,  Ph.D. 

Conference  Coordinator 
902-566-0748 


r 

-\ 

m 

nUNIVERSITY 


Confidential  advice  and  assistance  with  problems  unsolved  through 
regular  university  channels  is  available  to  all  students,  faculty  and 
administrative  staff  of  the  three  U of  T campuses. 

Office  of  the  University  Ombudsperson,  University  of  Toronto 
16  Hart  House  Circle,  Toronto,  Ontario  M5S  1A1  Telephone:  978-4874 
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Start  to 

take  care  of  yourself 
now  with  a Credit  Union 

RRSP  loan 

Well  take  care 
of  the  rest. 


You  know  you  should  be 
investing  in  RRSP’s  but 
every  year  it’s  the  same 
struggle  . . . coming  up  with 
the  money  before  the 
deadline  for  contributions. 

This  year  can  be  different. 
You  can  start  to  take  care  of 
your  retirement  needs  with 
a little  extra  help  from  your 
Credit  Union. 


A Credit  Union  RRSP  Loan  can 
help  you  get  started  on  your  way 
to  financial  security  for  your 
retirement.  One  visit  to  our  office 
and  you’ll  have  made  the  first  step! 
Come  talk  to  us  about  your  RRSP 
investment  and  a personal  loan  to 
make  it  all  happen  . . . today! 

Ask  about  our  RRSP  loans  at  prime! 


Unicoll  Credit  Union 

245  College  Street,  Toronto,  Ont.  M5T  1R5  978-5505 


Reach  a circulation 
of  15,000 


Place  your 

DISPLAY 

advertisements 


in 


The  Bulletin 


For  details  on 
prices  and 
deadlines, 
please 

cah  978-4933 


" The  Earth,  Solar  System,  Universe  and  Erindale" 

Science  Expo  '92 


mm 


Erindale  College,  University  of  Toronto, 

■'"'f  in  Mississaugainvitesyou  to  its 
5th  annull  Science  Expo  and  Opeif  House 

\ I | .jji . | I | i j /i  ^ \ \ 

Sunday,  February  16th,  11  am  to  4 pm 

: | •/  ■ / V i|  | rf  J\  \ \[  JT''  / / " ; / 

Come  Celebrate  science  during  Erin  dale's  25th  anniversary  year. 

| I~fj 

• solar  telescopes  * cryogenic  'experiments 

• radioactivity  — it's  everywhere  • meteorite  display 

• dinosaur  and  fossil  investigation  • microelectronics 

• farming  techniques  in  the  Arctic  • lunar  samples 

• lasers  and  optics  an{j  moret  • infant  studies 

TWO  SPECIAL  LECTURES  WILL  BE  HELD  DURING  THE  AFTERNOON: 

• _ 

12:30  pm  "The  Earth,  Solar  System,  Universe  — and  the  Erindale  Research  Contribution" 

an  overview  of  the  contributions  Erindale  scientists  have  made  over  the  past  25  years 

• 

2:00  pm  "Science  at  Erindale  — What's  New  and  Where  to?" 
a look  at  some  of  the  ongoing  activities  of  Erindale's  scientists 
• Science  Discussion  Desk  • visit  Astronomy,  Chemistry,  Geology, 

•Erindale's  rooftop  greenhouse  Physics,  Geography,  Psychology, 

• Win  a small  authentic  meteoric  specimen  and  Sociology 

All  activities  are  FREE  and  take  place  on  Campus  in  the  South  Building 

Erindale  College,  University  of  Toronto 
celebrating  25  years  of  excellence  in  education 

Science  Expo  Hotline:  828-5214 


Congratulations  and 
Best  Wishes 

WOODSWORTH 

University  of  Toronto 
Bookstore 
and  Computer  Shop 

would  like  to  congratulate 
students  and  staff  of 
Woodsworth  College 
on  the  opening  of  their 
new  building. 
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CLASSIFIED 


A classified  ad  costs  $15  for  up  to  35  words  and  $.50  for  each  additional  word  (maximum  70).  Your  name 
counts  as  one  word  as  docs  your  phone  number,  but  the  components  of  your  address  will  each  be  counted 
as  a word.  No  charge  for  postal  code.  A cheque  or  money  order  payable  to  University  ofToronto 
must  accompany  your  ad.  Ads  must  be  submitted  in  writing,  10  days  before  The  Bulletin  publication  date,  to 
Nancy  Bush,  Department  of  Public  Affairs,  21  King’s  College  Circle,  2nd  FI.,  Toronto,  Ontario  M5S  1A1. 
Ads  will  not  be  accepted  over  the  phone.  To  receive  a tearsheet  and/or  receipt  please 
include  a stamped  self-addressed  envelope. 


Accommodation 
Rentals  Available 
— Metro  &Hrea  — 


Casa  Loma  Inn  (Annex).  20-room  inn  on 
quiet  street.  Attractive,  clean,  comfortable 
rooms.  4-piece  baths,  air  conditioning,  TV, 
radio,  fridge,  laundry,  parking.  U of  T,  sub- 
way, restaurants  minutes  away.  Non-smok- 
ers only.  Competitive  daily,  weekly,  month- 
ly rates.  924-4540. 

Sabbatical  lease.  Spacious,  furnished,  5- 
bedroom  home  in  prime  downtown  neigh- 
bourhood. 10  minutes  walk  to  University  of 
Toronto,  3 minutes  to  subway,  shopping.  All 
major  appliances.  Parking,  deck,  garden. 
From  June/August  1992  until  July/August 
1993.  $2, 000/month  + utilities.  535-9353. 

Avenue/Dupont  (Annex).  Semi-detached 
furnished  house  on  quiet  street,  September 
1 992  to  May  1 993.  Three  bedrooms,  large 
den,  2 fireplaces,  modern  eat-in  kitchen 
with  all  appliances,  central  air  conditioning, 
parking,  private  garden.  No  smokers/pets. 
References  required.  $2, 000/month  + util- 
ities. 323-6273. 

Walk  to  U of  T.  Sussex/Ulster  area. 
Charming  3-storey  Edwardian  reno,  2 bed- 
rooms and  3rd  study/bedroom,  cable,  fully 
furnished,  all  major  appliances,  sun-room 
and  deck,  small  garden.  Suit  professional 
couple  or  small  family  on  sabbatical. 
Available  August  1992  (some  flexibility). 
$1,600  per  month  + utilities.  928-1820. 

Just  off  campus,  beautiful  Cabbagetown 
home.  Furnished,  four  bedrooms,  three  and 
a half  bathrooms,  roof-top  decks,  sauna, 
garden,  fireplace.  July  1 , 1992  until  June  30, 
1993.  $2,1 75/month,  negotiable.  Call  369- 
5765  daytime  or  927-7867  evenings. 

Furnished  house/Bloor  West  Village.  April 
—July  1992.  Semi-detached  home,  2 bed- 
rooms/den, minutes  to  subway  and  QEW. 
Deck,  central  air,  finished  basement,  garden, 
garage.  Non-smokers.  References  required. 
$975  plus  phone/month.  Paul,  766-6928, 
after  6 p.m. 

Sabbatical  rental.  Furnished  4-bedroom 
renovated  house.  July  '92  — July  '93  (ne- 
gotiable). Sun-deck,  patio,  parking.  Close  to 
Chester  subway,  shops,  parks,  schools, 
U of  T.  $1,600  p.m.,  plus  utilities.  Phone 
463-2290. 

College/Ossington.  Apartment  in  house  on 
quiet  tree-lined  street  near  TTC,  west-end 
Y.  2 bedrooms,  den,  large  living-room, 
hardwood  floors,  bright  eat-in  kitchen,  4 ap- 
pliances. Prefer  non-smoking  couple. 
$1 ,025/month.  536-8658. 

Sabbatical  house  available  for  6 months, 
starting  July  1,  1992.  4 bedrooms,  fur- 
nished, garage,  1 block  west  of  campus, 
modern  appliances,  central  air  conditioning, 
fully  renovated  Victorian.  $2, 000/month. 
Robert  Street.  926-0433,  after  6:00  p.m. 

High  Park/Swansea  house.  3 bedrooms,  2 
baths,  5 new  appliances.  Solarium.  Finished 
basement  (currently  nanny  suite),  garage. 
2 blocks  to  subway,  Bloor  West  shops. 
$1,650.  March  1.  Call  Mary  Jane  Grant, 
760-8852. 

Bloor/Jane.  Two  floors  available  in  newly 
renovated,  clean  house.  2V2  bedrooms, 
small  bedroom  may  be  used  as  den/office. 
Laundry  facilities,  new  furnishings,  separate 
entrance,  backyard,  central  air  conditioning, 
minutes  to  subway.  Utilities  included.  767- 
5654. 

Sabbatical  rental  — July  to  July  (nego- 
tiable). Broadview/Danforth.  Furnished 
three-bedroom  house.  Finished  basement. 


Lovely  garden.  Close  to  TTC,  parks,  schools, 
shops,  restaurants,  downtown.  $1,500  a 
month.  David  Dyzenhaus,  978-6935  (day). 

Rosedale  two-bedroom  apartmgiiUfftTi3[ 

adult  home,  fully  furn]sbedhi^5a|e,  park- 
ing, A/^JJerjltf|,t5,r|ff  Jjintiesj/- 
cJntJeHTyrJ^S  J|fr  lofllE^-NtJlFsmok- 
ars.  975-9358, 

Sabbatical  rental.  Spacious,  furnished, 
renovated,  4-  or  5-bedroom  home.  Quiet 
street  close  to  subway,  schools  and  High 
Park.  Private  drive,  large  garden,  deck. 
From  July/September  1992  until 
July/August  1993.  $1, 850/month  + utili- 
ties. 536-4373,  978-7891. 

Available  July  1.  Leaside,  3-bedroom 
home,  in  family-oriented  neighbourhood,  1 
or  2 years,  close  to  TTC,  25  minutes  to 
downtown,  renovated  kitchen,  2 fireplaces, 
7 appliances,  plus  air,  furnished/unfur- 
nished. $1 ,800/month  + utilities.  696-1865. 

High  Park  — Glendale.  Restored,  two- 
storey,  detached,  four-bedroom.  All  large 
rooms.  Hardwood  floors,  stained  glass 
windows,  dining-room,  French  doors, 
laundry,  four  appliances,  parking.  $1,250. 
Furnished  or  unfurnished.  References.  Call 
collect  (613)  544-0970,  Toronto  762-2205. 

May  — August  at  Avenue  Road/Bloor.  5- 

minute  walk  to  campus.  1 bedroom  + study, 
large  living-room,  sunny,  overlooking  city 
panorama.  Beautifully  furnished,  central  air 
conditioning,  dishwasher,  deck,  parking. 
$1, 200/month  plus  utilities.  Professor 
Milena  Dolezelova,  921-4381. 

Professor  on  sabbatical  has  five-bedroom, 
two-bathroom,  nicely  furnished  house  from 
September  1,  1992  to  August  31,  1993 
(dates  negotiable).  Fireplace,  deck,  finished 
basement.  Eglinton/Avenue  Road. 
$1, 800/month  plus  utilities.  Telephone: 
487-1027. 

Mt.  Pleasant/Davisville.  Attractive,  reno- 
vated, semi-detached  house,  quiet  street. 
TTC.  Parking  included.  3 bedrooms  up- 
stairs, 4th  bedroom  with  bath  and  walk-in 
closet  in  basement.  Sublet  to  June  30. 
$1,550  + utilities,  negotiable.  926-7773 
days. 

Leaside,  semi,  2 bedrooms,  IV2  bath- 
rooms, deck,  garden,  garage,  air,  TTC,  park- 
ing, finished  basement,  appliances.  Available 
July  1, 1992  — June  30, 1993.  No  smok- 
ers, pets.  $1,100.  421-0218,  leave  mes- 
sage. 

Dunn  Ave.  S.  of  King  across  from  park. 
Clean,  cozy,  third-floor  apartment  in  owner- 
occupied  historic  house.  Large  bedroom, 
front  room,  kitchen.  Private  washer,  dryer, 
entrance;  skylight,  refinished  pine  floors. 
Four  appliances.  $690/month.  Available  im- 
mediately. Non-smokers/no  pets.  Barrie, 
978-1853.  References. 

Yonge/St.  Clair.  2-bedroom  apartment  in 
quiet  well-maintained  house.  Large  liv- 
ing/dining, broadloom,  blinds,  deck,  laun- 
dry. Close  to  subway.  Garage  available. 
$1,000  + hydro.  Leave  message  for  Mrs. 
Ranee  at  487-5131. 

High  Park.  Majestic  5-bedroom  home. 
Beautifully  renovated,  large  garden,  parking, 
walk  to  subway.  Wood  trim,  stained  glass. 
Includes  part  of  basement  for  storage  and 
laundry.  $1 ,600/month  +.  Available  April 
1.  Call  Suzanne  Cumming,  487-5131. 
ReMax  Ultimate  Realty  Inc. 

High  Park  area.  Luxury  1-bedroom. 
$790/month  +.  Main  floor  of  renovated 
Victorian  charmer.  Fully  separate  with  lots 
of  stained  glass,  high  ceilings,  new  kitchen 


and  bath,  fireplace,  laundry  and  garden. 
Call  Suzanne  Cumming,  487-5131 . ReMax 
Ultimate  Realty  Inc. 


Accommodation 
Kent/i  es  Required 


Help!  Careful,  responsible  professional  re- 
quires central  one-bedroom  apartment  or 
flat.  Would  love  deck,  fireplace.  No  base- 
ments, please.  $550  per  month  from  April 
1, 1992.  489-2146  (leave  message). 

Short-term  rental  required  for  family  dur- 
ing renovation  of  own  home.  4 months 
starting  April/May  1992.  3 bedrooms. 
Central  location  preferred.  485-7960. 

Visiting  Australian  professor  seeks  inex- 
pensive, quiet,  furnished  apartment  near 
University  or  public  transportation,  March 
30  through  May  9.  Phone  Mike  Kahana, 
978-8811. 


Accommodation 

Shared 


Mature  person  to  share  luxury  townhouse, 
Bloor/Bathurst.  2nd  floor  with  2 rooms,  4- 
piece  bath  & deck.  Air,  heat,  laundry  & 
share  big  kitchen.  Non-smoker.  Immediate. 
$600  inclusive.  Lily  Lee,  756-3228  (O), 
588-9078  (H). 

St.  Clair/Christie.  Share  fully  furnished  & 
equipped  house  with  one  other.  Washer, 
dryer,  dishwasher,  cable,  garden,  etc. 
Minutes  to  subway.  Female  only,  smoking 
OK.  $325  plus  utilities.  653-9543. 

Beaches.  Lovely  2-bedroom  apartment  at 
boardwalk,  upper,  overlooking  lake,  large 
kitchen,  dining-room,  fireplace,  5 appli- 
ances. Express  bus  to  downtown.  Must  be 
seen!  Suited  for  non-smoking  profession- 
al lady.  No  pets.  $700  inclusive.  972-5250, 
leave  message. 

Penthouse,  1 York  Quay,  Harbourfront. 

Available  immediately  to  share.  Fabulous 
water/island  view,  2000',  2 bedrooms,  large 
den,  3 bathrooms,  all  amenities.  Excellent 
facilities,  squash,  indoor/outdoor  pool,  park- 
ing. $900/month.  (705)  749-3855  or  Kelly 
at  338-3666. 

College  & Dovercourt.  Lovely,  bright  & 
large  2-bedroom  flat  to  share  in  second 
floor  of  house;  own  laundry  in  basement, 
off-street  parking,  very  convenient  to 
University  & hospitals.  $520  + utilities/- 
month.  536-2369. 

Short-term  (flexible).  Graduate  student/pro- 
fessional to  share  large,  bright,  fully  fur- 
nished, two-bedroom  condo,  Beverley/- 
Dundas.  10-minute  walk  to  campus. 
Fireplace,  broadloom,  6 appliances,  sepa- 
rate entrance  to  unit,  one  cat!  Non-smok- 
er only.  $550/month  each  (includes  hot 
water,  cable,  phone).  Immediate:  351-1212. 


Accommodation 
Our  or  Town 


Halifax,  Nova  Scotia,  furnished  home, 
backyard.  Three  full  bedrooms,  sleeps  five 
with  2V2  bathrooms.  July  1,  1992  until 
June  end  1993.  Walking  distance  to 
Dalhousie,  schools,  hospitals,  shopping. 
Parking  2 cars.  Tel:  (902)  422-7888  (H) 
(902)  424-8633  (W). 

Ottawa  — furnished  apartment,  sublet 
May  1992  to  September  1994.  Near 
Carleton,  Ottawa  U.  Beautiful  location. 


Comfortable,  two  bedrooms  plus  two  of- 
fices. Two  bathrooms,  six  appliances, 
air  conditioner,  backyard,  parking. 
Approximately  $1,100.  (613)  236-5523. 

Calgary  sabbatical  lease  June/July/92  — 
June/July/93  (negotiable).  Adjacent  UC 
campus.  Near  LRT/schools,  shops.  Fully 
furnished,  4 bedrooms  + study,  all  appli- 
ances, garage,  2 decks,  garden. 
Children/pets/non-smokers  welcome. 
$1 ,600/month  + utilities.  (403)  282-8219, 
220-3843. 


Accommodation 

Overseas 


Paris  apartment  for  rent.  Fully  furnished  2- 
bedroom,  modern  apartment,  bright,  quiet, 
well-heated,  at  subway.  Elevator,  washer, 
telephone,  TV,  linens,  dishes  included.  Mid- 
August  1992  — June  1993.  $1,300  per 
month.  Call:  (613)  834-7639. 


Vacation  / Leisure. 


Collingwood,  Cranberry,  luxury  townhouse, 
sleeps  6,  pool,  skiing,  cross-country  & 
downhill,  mountain  view,  fireplace. 
Weekend,  $275;  week,  $575.  928-3011. 
(416)  476-5482. 


COMMERICAL  SPACE 
Tor  Rent 


Victoria  Park  and  Lawrence.  Medical  office 
approximately  950  square  feet.  Completely 
renovated.  $1 ,200  monthly  plus  hydro  and 
telephone.  Two  offices,  3 exam  rooms,  lab, 
ample  parking.  Marjorie  Gartner,  sales  rep- 
resentative. Royal  LePage  Real  Estate 
Services  Ltd.  Realtor.  752-3111. 


Houses  &. 
Properties 
Tor  Sate 


Advance  notice  of  sale.  Earliest  April  we  will 
list  our  splendid  renovated  home  one  block 
from  campus  on  a quiet  one-way  street. 
Brick  Victorian  semi  has  4 bedrooms,  2.5 
baths,  2-car  garage,  many  fine  extras. 
Private  offer  this  month  well  below  antici- 
pated listing  price  of  $480K.  For  info  & ap- 
pointment: 593-5008.  No  agents. 

Perfect  for  profs!  Uniquely  renovated  de- 
signer home  very  close  to  University  on 
Major  Street.  Bright  and  spacious,  with  3 
large  bedrooms,  skylights,  loft,  fireplace, 
landscaped  gardens  & many  extras.  Private 
sale,  $380,000.  Call  Boyd  at  961-9611. 

Why  rent?  Attractive  one-bedroom  plus 
den  for  sale  at  85  Emmett  Avenue.  Over  900 
sq.  ft.,  underground  parking,  hardwood 
floors,  eat-in  kitchen  and  more.  TTC  at 
door.  Close  to  400,  401,  427,  parks,  golf 
course,  walking/cycling  trails.  Only 
$134,900.  828-3871  or  248-8123. 

St.  Clair/Yonge.  Legal  triplex,  great  location, 
2 2-bedroom,  1 1 -bedroom,  3-car  off- 
street  parking,  low  maintenance.  Owner’s 
apartment  includes  2 baths,  fireplace,  ren- 
ovated kitchen.  Income  pays  mortgage,  or 
convert  to  duplex  or  executive  single 
family.  $499,000.  Call  Gregory  Munt, 
487-5131. 

Walk  to  U of  T!  $239,900.  Beautifully  ren- 
ovated 2-bedroom  Victorian.  Open-concept 
main  floor  with  hardwood  floors,  wood 


stove,  bay  window  and  bright  modern 
kitchen.  Mechanically  upgraded  including 
windows,  roof,  wiring  and  plumbing.  Just 
move  in  and  enjoy.  Parking.  Call  Suzanne 
Cumming,  487-5131.  ReMax  Ultimate 
Realty  Inc. 


Secretarial/ 
Word  Processing 


Excellent  word  processing/typing  services. 

Letters,  reports,  dicta,  theses.  Using  WP  5.1 
or  Lotus  with  Allways.  Fast  turnaround  & 
professional  services.  $25/hour.  Call 
Lowtech,  465-5551. 


Miscellany 


Victoria  B.C.  Real  Estate.  Experienced, 
knowledgeable  realtor  with  university  fac- 
ulty references.  Will  answer  all  queries  and 
send  information  about  retirement  or  in- 
vestment properties  in  Victoria.  No  cost  or 
obligation.  Call  (604)  595-3200  or  write 
Lois  Dutton,  RE/MAX  Ports  West,  3200 
Shelbourne  Street,  Victoria,  B.C.  V8P  5G8. 

ACCENT  NEED  ADJUSTMENT?  Com- 
munication enhancement  classes  with  “ac- 
cent” on  formation  and  production  of  the 
English  sound  system,  pronunciation  and 
intonation  patterns.  Now  in  its  7th  year. 
Over  1 ,500  satisfied  graduates.  Groups  of 
6-8.  Ask  about  our  writing  course.  Gandy 
Associates  767-6691 . 

PERSONAL  COUNSELLING  in  a caring,  con- 
fidential environment.  U of  T staff  extend- 
ed health  care  benefits  cover  most  of  the 
cost.  Dr.  Ellen  Greenberg,  Registered 
Psychologist.  The  Medical  Arts  Building, 
170  St.  George  Street,  961-3683. 

THINK  SHRINK-WRAP  for  your  framing 
needs.  Posters,  prints,  photos,  maps, 
charts,  kids’  art,  tea  towels.  Call  423-9975 
for  location  nearest  to  you. 

Freelance  writer  will  edit,  proofread  and 
format  resumes,  reports,  essays,  business 
and  personal  correspondence.  Laser-print 
finish.  964-9245.  Bay/Bloor. 

Ph.D.  student  looking  for  research/teaching 
work:  social  sciences,  policy,  interviewing, 
computer,  qualitative,  historical,  educa- 
tional, library,  editing,  etc.  Phone  Paul  at 
969-0232. 

People  needed  for  market  research  stud- 
ies. Earn  $35  or  more  for  2 hours  of  dis- 
cussion (give  opinions  on  consumer  prod- 
ucts). All  ages  welcomed.  Call  494-7831  to 
register. 


Reach  a circulation 
of  15,000 

Place  your 
Classified 
advertisements 
in 


The  Bulletin 


For  details  on 
prices  and  deadlines, 
please 

call  978-2106 
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TWO  NEW  VOLUNTEER  OPPORTUNITIES 
AT  TORONTO  GENERAL  HOSPITAL 


If  you  can  offer  3-4  hours  once  a week  during  the  day, 
consider  volunteering  in  Toronto  General  Hospital's  Ultra 
Sound  or  Radiology  Departments.  Come  to  an  "OPEN 
HOUSE"  Tuesday,  February  25/92  at  1:00  p.m.,  Norman 
Urquhart  Wing,  1st  Floor.  For  more  information,  please  call 
340-4114. 


INTERNATIONAL  BUSINESS  AND 
TRADE  LAW  PROGRAMME 
OF  THE 

FACULTY  OF  LAW, 
UNIVERSITY  OF  TORONTO 

Presents 

PROFESSOR  JAGDISH  BHAGWATI 

Department  of  Economics,  Columbia  University 

"FREE  TRADE  OR  FAIR  TRADE? 

THE  NEW  CHALLENGE  TO  THE  LIBERAL 
TRADE  IDEAL" 

THURSDAY,  FEBRUARY  27, 1992 
Bennett  Lecture  Hall 
78  Queen's  Park 
Faculty  of  Law 
4:00  p.m.  - 5:30  p.m. 

Pia  Bruni  978-5842 
R.S.V.P. 


HART  HOUSE 


HART  HOUSE  LOCKER  ROOM  & POOL 
RENOVATION  PLANS 

ATTENTION:  Students,  Staff,  Faculty  & Alumni 

You  are  invited  to  a meeting  in  the  Hart  House  Debates  Room  on 
Tuesday,  February  11, 1992  at  6:15  p.m.  A presentation  will  be  given 
followed  by  a question  period  regarding  the  proposed  renovation  of 
the  Hart  House  Locker  Rooms  and  Pool.  Please  plan  to  attend  since 
your  input  is  most  important  to  us. 

Moderator:  Mr.  Dan  Herbert,  Recreational  Athletics  Committee 
Architect:  Mr.  Rob  Boyko,  Rounthwaite  Dick  & Hadley. 

If  you  have  further  questions  please  call  97S-4732. 


DONSHIPS 
NEW  COLLEGE 


Applications  for  donships  are  now  being  accepted  at  New  College.  Application 
forms  are  available  from: 


Dean  of  Women, 
Wilson  Hall, 

40  Willcocks  Street, 
Toronto,  MSS  1C6. 
Telephone:  978-8875 


Dean  of  Men, 
Wetmore  Hall, 

21  Classic  Avenue, 
Toronto,  M5S  2Z3. 
Telephone:  978-2464 


Applications  should  be  enrolled  in  a graduate  or  equivalent  programme  or 
engaged  in  post-doctoral  studies  at  the  University  of  Toronto. 

Completed  application  forms  should  be  submitted  on  or  by  February  28,  1992. 


Trinity 

College 


Academic  Dons  at 
Trinity  College 


Up  to  eight  (8)  Academic  Dons  are  required  for  the  academic  session  1 992-93  to  offer 
academic  counselling  and  support  to  undergraduates  of  Trinity  College  in  a variety  of 
disciplines  in  the  Humanities,  Physical,  Life  and  Social  Sciences,  Computing  and 
Commerce.  For  futher  information  please  contact  Professor  C.J.  McDonough,  Dean  of 
Arts,  Trinity  College,  6 Hoskin  Ave.,  Toronto,  Ontario  M5S  1H8  (Tel.:  978-8454). 

The  College  is  an  equal  opportunity  employer. 

Three  (3)  Residence  Dons  for  St.  Hilda's  College  are  required  for  the  academic  session 
1992-93.  For  futher  information  please  contact  Dean  Elizabeth  Abbott,  Dean  of  St. 
Hilda's  College,  44  Devonshire  Place,  Toronto,  Ontario  M5S  2E2  (Tel.:  978-2254). 

Applicants  should  be  enrolled  in  a graduate  or  a professional  program  or  pursuing  post- 
doctoral studies. 

Applications  must  be  submitted  by  March  2,  1992. 
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Research  Notices 


For further  information  and  application  forms  for  the 
following  agencies , please  contact  ORS  at  978-2163  except  where  indicated. 


Medicine  & Life  Sciences 
Banting  &l  Best  Diabetes  Centre 
The  Hugh  Sellers  fellowship  is  awarded  to 
an  applicant  proposirig  to  conduct 
research  relevant  to  diabetes  and  is  for 
one  year  renewable  once  only.  A candi- 
date must  hold  either  an  MD,  DDS, 
DVM,  PhD  or  equivalent  degree. 
Because  of  the  small  number  of  fellow- 
ships available  candidates  are  encour- 
aged to  apply  to  other  agencies  and 
evidence  of  this  should  be  submitted  as 
part  of  the  application  along  with  a 
letter  in  support  of  the  application  from 
the  potential  supervisor.  Details  and 
application  forms  are  available  from  the 
Banting  8c  Best  Diabetes  Centre, 

3 CCRW  - 836,  Toronto  General 
Hospital,  978-4656.  Deadline  is 
March  1. 

Canadian  Foundation  for  Ileitis  8t 
Colitis 

The  foundation  has  announced  a morato- 
rium on  new  funding  for  1992  operating 
grants.  CFIC  will  continue  to  honour 
its  ongoing  commitment  to  existing 
second-  and  third-year  project  funding. 
March  1 deadline  has  been  cancelled. 

Heart  8c  Stroke  Foundation  of 
Canada 

The  foundation  supports  individuals  in 
cardiovascular  and/or  stroke-related  areas. 
Several  categories  of  awards  are  offered 
to  introduce  individuals  to  medical 
research. 

Summer  medical  student  scholarships 
enable  medical  undergraduates  to  gain 
research  training  during  the  summer 
months.  Applications  are  made  to  the 
dean  of  the  medical  faculty.  Stipend 
value  is  53,500  for  a period  of  three 
months. 

Science  student  scholarships  enable 
students  enrolled  in  university  science 
programs  to  pursue  research  during  the 
summer  months.  Stipend  valued  at 
$3,500  for  a period  of  three  months. 

High  school  student  scholarships 
introduce  high  school  students  to 
research  during  the  summer  months. 
Stipend  valued  at  52,000  for  a period  of 
two  months.  Applications  are  made  by 
the  supervisor  on  behalf  of  the  student. 
Deadlines  are  March  1. 

The  foundation  also  offers  support  to 
underwrite  a specific  aspect  or  section  of 
a symposium  or  workshop  rather  than  a 
percentage  of  the  total  costs.  Further 
details  will  be  found  in  the  current 
guidelines.  Deadline  is  March  1. 


Howard  Hughes  Medical 
Institute 

The  institute  has  established  a number 
of  programs  that  support  training  in 
fundamental  biological  and  biomedical 
research.  Awards,  based  on  international 
competitions  each  year,  focus  on 
research  directed  to  understanding 
basic  biological  processes  and  disease 
mechanisms. 

Post-doctoral  research  fellowships  for 
physicians  are  open  to  physicians  to 
further  their  training  in  science.  Three 
years  of  support  is  provided  for  full- 
time training  in  fundamental  research 
subsequent  to  clinical  training.  Deadline 
is  March  1. 

Medical  Research  Council 
The  university-industry  program  is 
designed  to  foster  collaboration  between 
university  and  industry  researchers  to 
solve  specific  research  problems  and  to 
help  initiate  focused  research  in  the 
health  sciences  for  which  there  is  an 
industrial  need.  Support  is  offered  under 
operating  grants,  clinical  trials,  research 
chairs,  visiting  programs,  workshops, 
industrial  and  jointly  sponsored  fellow- 
ships and  studentships.  Specific  criteria 
exist  for  eligible  companies  and  the  type 
of  contributions  that  may  be  used  under 
the  operating,  clinical  trials  and  research 
chairs  programs.  Deadline  is  March  1. 

MRC  is  willing  to  consider  letters  of 
intent  oudining  a proposal  whereby 
MRC  and  a company  or  group  of 
companies  share  the  cost  of  an  initiative. 
These  proposals  may  be  submitted  at 
any  time. 

MRC/NSERC/SSHRC  Tri-Council 
Eco-Research  (Green  Plan) 

A new  $50  million  six-year  environmen- 
tal studies  research  and  training  program 
offers  support  to  investigators  for  collab- 
orative ventures  in  the  health  sciences, 
natural  sciences  and  engineering  and  the 
social  sciences  and  humanities  to  study 
domestic  environmental  issues. 

Pharmacologists,  toxicologists  or 
investigators  whose  research  interests 
can  include  the  kinds  of  stresses  imposed 
on  humans  by  the  environment  are 
encouraged  to  seek  out  opportunities  for 
this  collaboration. 

Research  grants  and  development 
grants  are  available  to  support  in-depth 
studies  of  one  or  more  Canadian  ecosys- 
tems affected  by  local,  regional  or  global 
environmental  change.  Proposals  must 
be  holistic  and  cross-disciplinary  in 


approach  and  applications  must  be 
submitted  by  cross-disciplinary  teams, 
led  by  university  researchers. 
Development  grants  are  for  six  months 
to  a maximum  value  of  $25,000; 
research  grants  are  for  a period  of  up  to 
three  years  (renewable).  No  maximum 
or  minimum  value  has  been  established 
for  research  grants.  Initial  submission  is 
by  letter  of  intent.  U ofT  investigators 
arc  reminded  that  the  usual  University 
application  procedures  and  signature 
requirements  apply.  Deadline  is 
February  29. 

Upcoming  Deadlines 

Association  for  Canadian  Studies  — 
awards  of  merit:  March  1. 

Banting  8c  Best  Diabetes  Centre  — 
Hugh  Sellers  fellowships:  March  1. 

Banting  Research  Foundation  — 
research  grants:  March  1. 

Cancer  Research  Institute  — 
investigator  awards:  March  1. 

Corporate  Higher  Education  Forum 
— Bell  Canada/Forum  awards,  Xerox 
Canada/Forum  awards:  March  1. 

Easter  Seal  Research  Institute  — 
summer  studentships:  March  1. 

Fight  for  Sight  Inc.  (US)  — grants-in- 
aid,  post-doctoral  fellowships,  student 
fellowships:  March  1. 

Heart  8c  Stroke  Foundation  of 
Canada  — summer  medical  student 
scholarships,  science  student  scholar- 
ships, high  school  student  scholarships, 
symposia/workshops:  March  1. 

Howard  Hughes  Medical  Institute  — 
post-doctoral  research  fellowships  for 
physicians:  March  1. 

Juvenile  Diabetes  Foundation  of 
Canada  — research  grants  (full 
application):  March  1. 

MRC  — university-industry 
operating  grants,  clinical  trials,  research 
chairs,  visiting  programs,  workshops: 
March  1. 

National  Institutes  of  Health  (US)  — 
research  grants  (competing  continuation 
application):  March  1. 

Tri-Council  Eco-Research  (Green 
Plan)  — research  grants  (letter  of 
intent):  February  29. 

U ofT,  Humanities  8c  Social  Sciences 
Committee  — conference  travel  grants 
for  conferences  to  be  held  from  May  1 
to  October  31,  1992  or  later:  March  15\ 
Life  Sciences  Committee  — summer 
undergraduate  programs,  summer 
graduate  programs:  February  28. 

Whitehall  Foundation  Inc.  (US)  — 
research  grants  (life  sciences):  March  1. 


PhD  Orals 

Graduate  faculty  please  call  the  PhD  oral  examination  office 

at  978-5258 for  information  regarding 

time  and  location  for  these  listings. 

Tuesday,  February  11 

The  Transformation  of 

Emmanuel  Kwei  Quaye, 

Corporate  Agrarian  Structures  in 

Department  of  Civil  Engineering, 

Goa,  India.” 

“Forecasting  Models  in  Road 

Prof.  D.H.  Turner. 

Safety  Studies.” 

Prof.  E.  Hauer. 

Walter  John  Lukiw,  Department 
of  Physiology,  “Chromatin 

Friday,  February  14 

Structure,  Gene  Expression  and 

Gang  Chai,  Department  of 

Nuclear  Aluminum  in 

Geology,  “Geology,  Petrology, 

Alzheimer’s  Disease.” 

Geochemistry  and  NI-CU-PGE 

Prof.  D.R.  McLachlan. 

Mineralization  of  the  Jinchuan 

Intrusion,  Northwest  China.” 

Monday,  February 24 

Prof.  A.J.  Naldrett. 

Hema  Sandhyarani  Murty, 
Department  of  Aerospace  Science 

Friday,  February 21 

8c  Engineering,  “Nonlinear 

Janet  Clare  Rubinoff,  Department 

Aspects  of  Transonic 

of  Anthropology,  “Casta  and 

Aeroelasticity.” 

Comunidade: 

Prof.  G.W.  Johnston. 

Search 


Chair,  Department  for  the  Study 
of  Religion 

A search  committee  has  been  established  to 
recommend  a chair  of  the  Department  for 
the  Study  of  Religion  effective  July  1. 
Members  are:  Dean  M.A.  Chandler, 
Faculty  of  Arts  8c  Science  (chair); 
Professors  C.M.  Grise,  associate  dean, 
humanities,  Faculty  of  Arts  8c  Science; 
B.S.  Alton  and  AT.  Davies, 
Department  of  Religious  Studies;  John 
Baird,  associate  dean,  Division  I,  School 
of  Graduate  Studies;  L.J.  Elmer, 
religious  studies,  Erindale  College; 

F.H.  Lowy,  director,  Centre  for 
Bioethics;  Roger  OToole,  sociology, 
Scarborough  College;  and  J.R.  Webster, 
Department  of  Spanish  8c  Portuguese 
and  Centre  for  Medieval  Studies. 

The  committee  would  appreciate 
receiving  nominations  and  comments 
from  interested  members  of  the 
University  community.  These  should  be 
sent  to  Professor  M.A.  Chandler,  dean, 
Faculty  of  Arts  8c  Science,  room  2020, 
Sidney  Smith  Hall. 


/2 


DON'T  FORGET 

to  call  the  U of  T's 


Temporary  Personnel 
Services 

When  you  need  a helping  hand 


Temporary  Personnel  Services  supplies 
the  University  and  its  affiliated  institutions 
with  qualified  and  professional  temporary 
staff  at  affordable  rates. 


Call  Temporary  Personnel  Services  at 
978-5123 

and  ask  for  Laura  for  further  details. 


THERAPEUTIC  MASSAGE 

' AT 

SUTHERLAND  CHAN 
PROFESSIONAL 
CLINIC 

330  DUPONT  ST.  4th  FL. 

(WEST  OF  DUPONT  SUBWAY  & SPADINA  RD.) 

924-7946 

aches  and  pains  • stress  and  tension  • injury  rehabilitation  & more 
experienced  registered  massage  therapists 
gift  certificates  available 
appointments  available  Mon  - Sat 
many  extended  health  care  plans  cover  massage 
call  today  - our  therapists  will  be  pleased  to  answer  your  questions 


BRITAIN 


187  College  St.  979-2406 
74  Gerrord  Si.  E.  977-0441 
2476  Yonge  St.  322-6623 
2 McCoul  St.  348-0739 
York  Univeraly  661-1393 
49  From  St.  E.  365-0545 

EIRAVELCUIS 

Ont.  Reg.  #s:  1324998/0045618/2569676/2592241/3387840/4048310 
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Conquering  the  Barriers 

Access  and  integration  are  the  key  to  success for  persons  with  a disability 

By  Eileen  Barbeau 


additional  technologies  are  introduced  across  the  University,  we 
will  coordinate  our  services  with  other  divisions  to  expand  access. 

There  has  been  an  increase  in  the  provision  of  services  to 
students  with  a learning  disability  — often  the  most  difficult 
to  understand.  These  activities  are  labour  intensive  and  require 
highly  trained  staff.  Specialists  identify  needs  and  strengths  and 
work  with  tutors  or  counsellors  on  the  development  of  strate- 
gies for  studying.  This  method  as  well  as  use  of  the  computer 
are  the  “access  devices”  for  these  students.  About  a year  ago,  we 
became  concerned  about  our  capacity  to  meet  the  demand  of 
all  those  who  asked  for  service.  During  the  summer,  in  coop- 
eration with  the  Department  of  Instruction  Sc  Special  Education 
at  the  Ontario  Institute  for  Studies  in  Education,  we  set  up  a 
computer  facility.  It  operates  as  a tutorial  and  computer  drop- 
in  centre  as  well  as  a location  for  workshops.  The  pilot  phase 


Integration  is  a complex  issue  and 

poses  many  dilemmas.  Both  practical 
and  philosophical  issues  must  be 
addressed,  blow  can  long-term  plan- 
ning take  place  particularly  when  many 
individuals  have  immediate  concerns? 
What  should  the  balance  be  between 
segregated  and  integrated  facilities  and 
services?  When  the  University  designs 
buildings  or  programs,  registration  or 
evaluation  procedures,  catalogues  and 
information  systems,  how  can  we  ensure 
that  students  with  a particular  disabil- 
ity are  not  excluded?  What  about  writ- 
ing and  computer  labs,  library  holdings, 
residence  life,  student  government? 
What  is  the  meaning  of  access  in  these 
cases?  How  is  it  to  be  facilitated  and  by 
whom? 

Our  office  faces  the  challenge  of 
increasing  numbers.  In  the  last  four 
months  of  1991,  the  number  of  people 
provided  with  service  was  already  10 
percent  higher  than  the  total  for  the 
entire  1990  academic  year.  New  users  approach  us  each  week; 
the  more  we  become  known  and  the  more  services  we  provide, 
the  greater  the  number  of  people  we  attract.  In  addition  we  can 
expect  that  as  more  students  are  being  supported  at  the  secondary 
level,  more  will  enrol  in  post-secondary  institutions. 

We  must  consider  ways  to  respond  to  a greater  range  of 
medical  conditions  and  disabilities.  For  example,  we  expect 
increased  enrolment  of  students  who  are  deaf  and  hard  of  hear- 
ing who  will  require  more  sign  language  interpreters  and  real- 
time captioners  (these  provide  a verbatim  transcript  on  a com- 
puter screen  visible  to  a student).  Both  types  of  professional  are 
in  short  supply  in  Ontario.  We  are  beginning  to  see  students 
with  chronic  fatigue  syndrome,  environmental  disabilities  and 
repetitive  strain  injury  — a term  for  a variety  of  muscle,  nerve 
and  tendon  injuries.  All  require  creative  strategies  and  modes 
of  access. 


WE  ARE  ALL  AWARE  OF  THE 
recent  call  for  creative  and 
cooperative  responses  to  the 
challenge  of  fiscal  restraint.  Creativity 
and  cooperation  are  also  necessary 
elements  in  the  work  to  integrate 
students  with  a disability  into  University 
life. 

The  barriers  to  integration  are  some-  _ 

times  obvious,  sometimes  subtle.  It  is 
easy  to  identify  the  hurdles  for  those 
with  a mobility  disability,  especially  on 
a sprawling  campus  like  St.  George  that 
contains  many  old  buildings  with  flights  m 

of  stairs,  heavy  or  narrow  doors,  lack  of  » A ^ 

railings  and  non-adapted  washrooms.  ^-nTAIB 

Thus,  in  the  late  1970s  and  early  1980s,  BHI  Jft. 

students  were  officially  encouraged  to 

enrol  at  Erindale  and  Scarborough  V ■ Iky 

because  those  colleges  were  more  11^ 

accessible. 

It  is  less  easy  to  appreciate  the  barriers 
faced  by  those  with  a learning  disability, 
those  hard  of  hearing  but  not  deaf  or 

those  with  low  vision  but  not  blind.  Fortunately  at  this  university 
there  is  a wealth  of  knowledge  we  can  tap  into  to  surmount 
hurdles  even  in  financially  tough  times. 

This  office  began  on  a small  scale  on  the  St.  George  campus 
just  over  a decade  ago  with  one  part-time  staff  member,  primarily 
to  coordinate  volunteers  in  assisting  “handicapped”  students. 
Over  the  years,  a slow  but  steady  expansion  occurred  in  response 
to  awareness  of  other  barriers  and  issues.  In  1989  the  Ministry 
of  Colleges  & Universities  designated  funds  for  establishing  or 
enhancing  special  offices  and  we  were  able  to  expand  our 
services  to  respond  to  a wider  range  of  disabilities,  hire  pro- 
fessional staff  and  focus  the  responsibilities  of  support  staff.  We 
now  have  a complement  of  15  permanent  and  200  casual  staff 
including  note-takers,  tutors,  van  drivers  and  exam  proctors.  Our 
growth  has  been  somewhat  uneven  and  it  might  appear  that 
students  with  a particular  disability  or  campus  group  are  being 
favoured.  However,  in  the  long  term,  we  hope  to  make  the 
University  more  accessible  and  to  offer  a balanced  and  com- 
prehensive range  of  services. 

Very  early  in  our  history,  we  abandoned  the  term  “handi- 
capped” in  our  title  because  of  its  pejorative  connotation.  As  a 
result  of  consultations,  we  have  recendy  changed  our  name 
from  Services  to  Persons  with  a Disability  to  Special  Services. 
At  other  institutions,  the  facility  is  often  designated  as  the 
Special  Needs  Office.  Our  name  focuses  on  possibilities  rather 
than  impediments. 


More  than  600  people  received  services  from  our 
offices  from  May  to  December  1991.  Most  did  not  have  an 
obvious  disability.  While  12  percent  had  a mobility  disability, 
more  than  40  percent  were  learning  disabled.  The  remainder 
had  visual  or  hearing  disabilities  and  medical  conditions  such 
as  epilepsy,  arthritis  and  chronic  pain. 

We  advocate  that  all  our  users  have  the  opportunity  to 
engage  in  University  life  in  an  environment  equitable  to  that  of 
their  peers.  For  example,  we  arrange  for  alternative  tests  or 
examinations  as  well  as  for  note-takers.  In  the  fall  term  of 
1991,  there  were  726  tests  written  under  our  supervision  com- 
pared with  583  in  1990;  on  the  St.  George  campus  alone,  the 
increase  was  45  percent. 

Some  students  use  adaptive  equipment  for  studying  and 
writing  exams.  We  have  a specialist  in  this  area  who  is 
responsible  for  obtaining  an  assessment  of  student  needs, 
recommending  purchases,  coordinating  training  and  orienta- 
tion and  acting  as  a resource.  Initially  she  has  focused  on  the 
needs  of  students  with  visual  and  functional  disabilities.  As 


Our  office  faces  the 

CHALLENGE  OF 
INCREASING  NUMBERS 
Eileen  Barbeau 


has  now  finished  and  the  facility  will  be  open  to  students  with 
other  disabilities. 

Special  Services  has  also  created  a new  position  in  coopera- 
tion with  the  Career  Centre.  A counsellor  with  a specialized 
background  was  hired  in  May  1991  to  provide  service  in  the 
Koffler  Student  Services  Centre  to  students  with  any  type  of 
disability. 


Much  remains  to  be  done  to  make  this  university 

more  hospitable  and  this  office  wants  to  be  involved.  Opinions 
differ  as  to  the  role  we  should  play.  However,  if  we  are  seen  as 
the  only  provider  of  services  to  students  with  disabilities  or  as 
the  only  source  of  funds  for  anything  remotely  connected  with 
access,  new  achievements  will  be  limited. 

Members  of  the  University  have  probably  observed  at  least 
one  of  the  access  projects  now  under  way  at  the  following 
locations:  Sidney  Smith  Hall,  Ramsay  Wright  Zoological 
Laboratories,  the  pharmacy  building,  Croft  Chapter  House 
and  Simcoe  Hall.  The  money  for  these  projects  came  from 
University  divisional  funds,  provincial  anti-recessionary 
grants  and  the  Students’  Administrative  Council  annual  levy 
of  S30  per  student  — sources  that  suggest  future  funding 
avenues.  Petro-Canada  donated  a mini-bus  that  transports 
students  between  buildings.  The  development  of  these  projects 
has  entailed  a greater  understanding  of  the  value  of  consulta- 
tion and  cooperation  — this  is  experience  upon  which  we  all 
can  build. 

U of  T needs  a strong  institutional  commitment  to  integra- 
tion and  access.  Over  the  years,  this  office  and  our  users  have 
benefited  from  the  understanding  and  goodwill  of  many  indi- 
viduals and  divisions.  With  vision,  hard  work  and  the  collab- 
oration of  many,  all  policies  should  be  sharpened  and  procedures 
reviewed  to  eliminate  barriers.  Together  we  can  accept  the 
challenge  to  respond  creatively  and  make  this  university  one  of 
the  most  accessible  to  all,  including  those  with  disabilities. 

Eileen  Barbeau  is  coordinator  of  Special  Services. 
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